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”Ja man lærer i hvert fald at samarbejde og sådan. Det skal man kunne for at få spillet 
til at fungere når man er ude at spille kampe.”1 
 
 
 
 
”...til fodbold så er vi alle sammen en del af et hold. Folk er rimelig ligeglade med hvad 
man er eller hvad man laver, hvis bare man gør det godt på holdet og sådan noget. Jeg 
synes ikke rigtig der er sådan en kløft mellem nogen fordi de har en anden baggrund 
eller et andet sprog eller noget..”2 
  
 
 
 
”...jeg kan ikke lære så meget af dem [holdkammeraterne], fordi de laver ret meget, ret 
meget skidt; de ryger og alt muligt. Så det tror jeg ikke, der kan jeg ikke lære så meget. 
De andre venner, f.eks. nogle fra skolen, dem kan jeg godt lære noget af men ikke 
herfra...” 3 
                                                 
1Appendix B. Interview with Ibrahim. Translation ”Yes, you do learn to cooperate and so. You have to, to 
be able to get the game working when you are playing matches.” 
2
 Appendix B. Interview with Nikolai. Translation “ …we are all part of a team when playing football. 
People don’t really care with what you are or what you are doing, if you just perform well at the team 
and such. I don’t really think that there is a gap between somebody because they have another 
background or language or so….” 
3
 Appendix B. Interview with Safet. Translation: “ I can’t learn that much from them [the team mates], 
because they do quite a lot, a lot of bad things; they smoke and stuff. So I don’t think that I can, I can’t 
learn that much from them. The other friends, e.g. from school, I can learn something from them, but not 
from here.” 
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1. Introduction 
1.1 Subject 
 
The project concerns the issue of sports and integration. We have chosen to use a case 
study of a football team and tried to illustrate the matter of why and how it is that social 
integration can develop within the sports team. Investigating the processes taking place 
within the team we examine how the social integration develops. The club’s influence 
on the framework under which the social integration takes place is also examined. 
Throughout the investigation of this problem we are going to use the German 
philosopher Jürgen Habermas’ Theory of Communicative Action.  
 
 
1.2 Project motivation and introduction 
 
The 2nd semester house theme in 21.2, at Roskilde University is locality. This report is 
dedicated to the current theme whereby we are researching a problem situated in the 
framework of local problems, which exist in the urban setting of Copenhagen, 
Denmark.  
In the recent years there has in Denmark been heated public attention towards 
the parts of the population whose parents or grandparents and their offspring have their 
origins in a non-western culture. One of the fields of tension have, among many other 
debates, been concerned about the different cultural norms and values, which these 
people have brought with them, and the aspects of how Denmark, its values and 
population should encounter and act according to these so-called newcomers.  
In 2001 the Danish government established the Ministry of Integration setting its focal 
point to be these newcomers.  
Many different towns and suburbs in Denmark are experiencing conflicts and 
inputs of the newcomers or their descendants. Even though, it is in the urban setting that 
we find the multifarious cultures are growing both in size and consciousness. The 
government implements various strategies in order to create balance and structure in the 
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public sphere between the two vague yet commonly used distinctions of minority and 
majority groupings. Integration seems to be the buzzword, but just what kind of process 
this covers is a good question, and there is a great deal of focus on the different opinions 
on the matter and possible solutions. From our point of view, it is clear that this process 
of integration requires some kind of interaction in order to establish a mutual 
understanding of each other’s similarities as well as differences.  
       
In our group we all have different personal experiences with the subject of integration. 
Some of us have worked as volunteers in sports clubs and in projects with NGO’s. It has 
therefore been a natural curiosity into the matter, which has pushed our desires of 
understanding sports and integration in an academic direction. 
 
A key source of inspiration has been Rene Bo Hansen’s documentary film: “Pas på 
nerverne”4 which tells a story of a supervised playground situated in a low-income area 
in the north western part of Copenhagen. The documentary is constructed around the 
leader Niels Bay and his unorthodox pedagogical methods in which children and 
youngsters are taught new skills, norms and values through a strictly ruled system of 
games.  
This inspired us to further investigate the idea of how sport can actually be used 
as a tool for integration being that it seemed as if some learning and socialisation 
processes are taking place which could be useful in other spheres of life outside of the 
sports grounds. 
 
Identifying the right setting for our investigation into the dynamic of sports as a tool for 
integration, we chose to focus on a sports club, because organisations play a big role in 
the Danish social life5; most Danes are in some way a member of one or several 
organisations6. Furthermore investigations show that youngsters with another ethnic 
background than Danish, who are active members of an organisation, are given access 
                                                 
4
 Pas på nerverne, Danmark 2005, instructed by René Bo Hansen 
5
 Mikkelsen, C, 2004, p. 15 
6
  Socialforskningsinstitutet: www.sfi.dk – Danish report about integration : 
http://www.sfi.dk/sw19763.asp.  23/3 2006 
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to interact with general Danish values which are expressed through the organisations 
and this may enhance the integration process7.   
Besides the documentary film we were inspired by Rasmus Åradsson´s master 
thesis “Perkerklubber” 2000 and Adam Aisen´s “Venskabskampe” 2002. These reports 
illustrate another way of displaying ethnic minorities in the context of a sports club. 
Throughout the project we adjusted our focus from looking at the actors´ 
resources and networks to concentrating on the interaction process between the actors 
within the sports club. One of the arguments for this is to be seen in relation to the 
constantly new profound knowledge and empirical data. We were at first concerned 
with the problem of whether a team sport, could lead to integration between majority 
and minority. However the increase of knowledge after reading scientific investigations 
among others the European Union report from 2000,8 and the previously mentioned 
bachelor- and master theses, our focus changed to how the actual process of integration 
and communication developed in the specific locality of a sports club.  
 
1.3 Problem field 
 
Participation in sports is often seen as a way of creating integration9, but we want to 
problematise this view of integration, and look into the deeper relations happening 
within the sports club through the integration process. 
Concerning integration the majority believe they have the right to demand quite 
a number of sacrifices from the minority, but it is a rare thing that the majority has to 
participate in any greater exchange of values, though the majority sometimes picks up 
on some of the cultural elements of the minority like e.g. food or music. We have 
questioned this belief in our definition of integration and have gone on to argue that 
there has to be an interaction and exchange of values both from the minority’s and 
majority’s point of view before you can speak of any actual integration process. 
 
                                                 
7
 Mikkelsen, C, 2004, p. 10 
8
 European Union, Study on Sport as a Tool for the Social Integration of Young People, March 2000 
9
 Mikkelsen, C, 2004, p.8  
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By using a case study we get a view of what is happening within a real-life setting 
where it is possible to see what social integration means for a group of actors of mixed 
origin. Investigating a case study we have a real tangible study to see what is going on 
in real-life. 
The actors in the sports arena all have different backgrounds and therefore they 
obtain different social roles and have different values and norms which they bring into 
play within the contact zone which is created through the team, which will affect the 
integration process. 
 
Our focus is concentrated around well-structured physical activities, in this regard 
mentioned as organised sport. “Idrætten kan forene mennesker på tværs af nationalitet, 
etnicitet ‘race’ og klasse”10 Our assumption is that sport is a common platform whereby 
everyone is equal and only judged and valued from their skills, not by the colour of their 
skin or religious belief. 
It is significant how the sports club is a successful platform for integration, and 
how the arena of the sports club somehow possesses special qualities. It is our 
assumption that the sports arena creates a common background through the 
understanding of sports, and that this might influence the integration process. 
 
 
 
 
 
 
 
 
 
 
 
 
                                                 
10
 Åradsson, R. 2000, P. 11. Translation: “Sport can unite people across nationality, ethnicity, ‘race’ and 
class.”  
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1.4 Problem-formulation 
 
Why is organised team sport a good tool for social integration? 
 
1.5 Hypotheses 
 
 
A sports arena11 creates possibilities for social integration to take place within it. 
 
The club tries to control the framework for the social integration within the team. 
 
1.6 Limitations 
 
Limiting our field of research is necessary to get to a better and more precise problem to 
investigate. Doing this we have been through a process of picking out the most relevant 
information and we will hereby highlight the important limitations and arguments for 
choosing how to narrow and specify our focus. 
 
By approaching integration with the Theory of Communicative Action by Jürgen 
Habermas, we have to be aware that Habermas is leaving out two important aspects of 
action in our opinion; body language and the action an actor can have with a material. In 
the football field these two aspects are unavoidable, because of the use of body 
language during a football match, and all the materials used for the interaction, e.g. the 
way each boy is practicing to juggle with the ball. Habermas has come of short in this 
way in relation to our project, since those two dimensions have a function within the 
football field. This being said we have chosen not to focus on these specific and 
individual actions, but only to focus on the interactions between the actors within the 
                                                 
11
 Eds. Brørup, 1999 p.172 
Kicking out differences 
 12 
sports team. Focusing more on the body language would take us away from the problem 
of how integration is developed through the communicative linguistic exchange of 
values and norms between the actors, and to an analysis of what is expressed through 
body language. 
By choosing not to compare Habermas´ theory with another theory of integration 
we are risking to make the project one tracked, but on the other hand it makes it more 
detailed and clear within our area of focus. 
  
Through our whole report will we use an expression which is mostly connected to 
Anthony Giddens: arenas.12 We use this term in order to broaden our perspective and at 
the same time to be able to go into details with the integration process within the sports 
club; however we are not interested in elaborating on other parts of his theories, since 
they are not of as much relevance for our problem.   
 
We experience the club as an open institution, mainly because of the players leaving 
and joining the club constantly. This makes the club very dynamic which makes the 
social structures of the teams change a lot. The social structure of the junior team, which 
we are investigating also changes a lot. When we started our observations of the team 
there were more Danes with another ethnic background, than just a month later. Before 
we started the observation of the team we were told by the youth leader and some of the 
boys that some Danes with another ethnic background had been expelled from the club, 
mainly because of inappropriate behaviour. Since we did not make contact with those 
boys and only interviewed the players who were active on the team, we only got one 
side of the story. The expelled actors could probably have presented us with a different 
view as to the matter of the level of social integration within the team, and the club’s 
role in relation to controlling the framework in which the boys act within. 
 
We did not investigate the political aspect of the problem, since the complete political 
system outside of the club is left out, because our focus is narrowed down to the 
interactions which are occurring within the framework of the sports team.  
 
                                                 
12
 Eds. Brørup, 1999, p. 172 
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It is important to emphasise that we do so because we wanted to investigate social 
integration in detail from the inside. Furthermore it is to be stressed that the decision of 
focusing on the club’s social sphere is very much connected to our subjects of 
interdisciplinarity: sociology and planning, space and resources. The focus is on the 
micro and meso level instead of the meso and macro level which would have been our 
focus point if we had chosen political science as the complementary subject to 
sociology. 
Due to the short time in which we were observing the football team, our analysis 
is a snapshot at the time being of the picture of integration within the team. The short 
time span may provide us with some challenges when creating a trust bond with the 
boys, as we are of the belief that it will make the interview better and more personal if 
they are comfortable around us. The boys are young, in the age between 14-16 years, 
meaning that a lot of things and therefore opinions can change and they constantly 
experience situations which may alter their understanding of their surroundings and self 
perception.  
 
The identity discussion is missing in our project which is mostly due to the fact that it is 
a very broad subject, and a lot of recent literature covers this view, so since we wanted 
to approach a problem which we could investigate from a new angle, we looked at the 
social processes oriented towards integration taking place within the sports arena 
instead. 
             
It is not possible for us to generalise our findings within the case of FA2000 to similar 
cases. This is because of a variety of factors, among others; quality of interviews, the 
number of conducted interviews, the fact that only the males are represented and not the 
female actors, the number of clubs in which we investigate the problem etc. 
 
1.7 Definitions 
Arena: Is a description and definition of a social space created by its users.   
Arena; A socio-cultural niche, that has got a particular and great importance in the 
creation of the actors’ social skills. Common for arenas are that they present a social 
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network of contacts in which there is a possibility to presentate, recognise, correct and 
affirm oneself along with others. The individual will stay in an arena as long as the 
identity, which is created and maintained in the arena, is experienced as being 
constructive in the progressive personal development process. An arena also creates the 
persons’ internalized norms and values, through the socialisation process happening 
within it.13 
 
Actor: We see the actor as the player and/or member of the club. 
 
Interaction: Meeting between individuals. 
 
Sports culture: The club provides a common frame of reference for the actors. The 
clubs’ norms and values are passed on to the actors.    
 
Minority culture: Group’s culture which is different because of race, religion, language, 
etc.14 To be part of the minority culture both parents are of another ethnic background 
than Danish.  
 
Majority culture: The culture of the largest group in society. 15 To be part of the 
majority one parent has to be an ethnic Dane. 
 
Organisation: To arrange something or parts of something into a particular order or 
structure. To plan somebody’s work and activities in an efficient way. To form a group 
of people with shared aims.16 
 
 
 
                                                 
13 Eds. Brørup, 1999, p. 172 
14
 Oxford advanced learners dictionary , 2006. 
15
 Oxford advanced learners dictionary , 2006. 
16
 Oxford advanced learners dictionary , 2006. 
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2. Methods & Theory 
Finding the path which our project should be structured around, we went through a 
number of both theoretical and methodological considerations. As these considerations, 
and the outcome of them, have shaped our project into what it is, we have chosen to 
present both of them in the following. 
 
2.1 Methods 
From the start of the project we have had to make decisions on which methods we 
should use to answer our problem formulation. These reflections have been a long 
process of discussions, specifications and limitations, and the theory and methods 
should provide the structures that will eventually lead to the answer of our problem. Our 
approach through the whole report has been problem oriented, and through an 
investigation of our empirical data we wanted to reach a conclusion on our problem 
formulation and hypotheses.  
Another discussion concerned the use of a deductive or an inductive method. As 
we did not wish to have to find empirical information without having a certain theory 
we chose to work deductively; i.e. choosing a theory and then going out and collecting 
our empirical data with a focus point on what questions needed to be answered in 
relation to the theory as in order to get closer to a conclusion.17 We wish to make a 
mainly deductive project, but there may be situations where we have to work 
inductively and therefore we have in mind, that our project in the end might be a mix of 
the two methods. 
 
Whether we should use qualitative or quantitative interviews were discussions we had 
to take into consideration when collecting parts of our empirical data, in relation to our 
project. The considerations in this department were concerned with both time and 
resources. We chose to work with the qualitative interview as we wanted to go into 
depth with the processes taking place within the arena, which would be complicated to 
investigate with the quantitative interview. Therefore we also chose to work with semi-
                                                 
17
 Bitsch Olsen og Pedersen, 2005, Chapter 9. 
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structured interviews with emphasis on structured, as we wanted the freedom to pick up 
on processes pin pointed by the interviewee and still have some sort of manuscript in 
order to be able to control the conversation as well as providing us with a secure base 
which will make sure we would cover all the areas we needed to investigate.18   
 
In order to cover the main aspects of our problem formulation and hypotheses, drafts of 
two interview guides were made. One interview guide was made to cover the questions 
and areas within the boys’ framework and another to shed light on the administrative 
persons’ opinion, knowledge and experiences. Our inspiration to the interview guides 
and how to make the best interview was found from Steinar Kvales book Interview19.  
 
The empirical data was collected by observing a football team during practice sessions 
and when playing matches. Here we observed the general atmosphere and formation of 
groups within the team. Another reflection on the use of observation is its aim being to 
create a form of basic trust between the players and the coach on the team, so the 
interview person can be comfortable with the interviewer before conducting the 
interview. More empirical data will be collected concerning the club, so we have a 
background for the interviews with actors and administrative persons within the club. 
We have chosen to interview the actors of the team because we hoped that they could 
provide us with information about the values and norms which are exchanged within the 
team as well as give us some insight into what kind of interaction that takes place 
between the players outside the sports arena. The administrative person can hopefully 
provide us with information on the written rules and norms of the club and the 
considerations that from the top level are implied concerning the general values and 
functions within the club.  
 
When interviewing and analysing the interviews we need to pay attention to the boys 
age, as we assume that them being young, they do reflect on issues like friendships, 
identity, culture, but our perception is that youngsters will often be more open and less 
decided in their opinions than grown-ups. Therefore we should take care not to 
influence their answers. We made some observations during the boys practice sessions 
                                                 
18
 See appendix A, interview guide. 
19
 Kvale, Interview, 1998,   
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and some matches and in this way we did obtain a feeling with the team. Furthermore 
the interview with the administrative person, who also knows the boys give us an 
insight of the boys and their patterns of behaviour. 
 
The choice of method when analysing our empirical data collected through the 
interviews was simpler than expected since we had chosen to use qualitative interviews 
and therefore chose to use Grounded theory. This theory is mostly used in connection 
with the inductive method, since open coding is used when it comes to an analysis 
where the key elements are to conceptualize and categorize data. 20  As we wanted to 
work deductively we had to find a solution to this problem. We decided to use the 
concepts provided by Habermas’ theory by translating his concepts to fit our case, and 
extract data which could be used in the analysis. Through this coding process the 
interviews were made more tangible and this made us able to conduct the analysis.     
 
2.1.1 Introduction to the interview guide 
 
When taking the initial contact to the club, we wanted to create a reliable and confident 
relationship with the team, staff and administrative persons. Therefore we decided to go 
to every practice session and watch a few of the teams’ home games but stay neutral in 
order not to disturb the players as well as not creating any form of authority or 
inferiority towards the players.   
  
Through our observation of the boys we choose to conduct the interviews with two 
Danes and two DEBs as well as the youth chairman of the club. The selection process of 
the interview persons were conducted on the basis of their ethnical background and the 
frequency and intensity of participation in the practice and matches. These criteria were 
the most important and determining factors along with the players´ ethnical background 
which was of great importance being that we are focusing on integration between 
majority and minority groups. Furthermore we were focused on which role the 
interviewee has on the team because we consider it important that we have the point of 
                                                 
20
 Bryman, 2004 p. 402.   
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view from both actors which are considered to be in the lower hierarchy of the team as 
well as in the upper. The selection of the youth chairman was in agreement with the fact 
that we wanted to have a representative from the administrative top of the club, who at 
the same time had experience with being a coach and having the parent perspective on 
the actors who were investigated, and could therefore provide a broader perspective on 
different problems. We were aware though that there was a chance of him making us 
confused about his answers if we were not able to distinguish from which position he 
was talking. 
Regarding legal access, first of all we received an oral permission of the club to 
conduct research within its boundaries. Secondly we produced a letter to the parents in 
which we stated our intentions and asked for permission to interview the actors. 
 The interviewed will remain anonymous in the written project due to sensitive 
information and thereby to create a more confidential conversation.  
 
Each interview is constructed of three parts. The first part is a briefing where the 
interview person gets introduced to the interviewer and observant. The interviewer 
explains the purpose of the interview and tries to make it into a comfortable interview 
situation. The 2nd part interview session was set with an estimated timeframe of 30-60 
minutes. The interviews all differed in time between twenty minutes and two hours. 
After the interview the interviewer would debrief the interview person by asking how 
the person had experienced the interview situation and if there were any questions in 
general.   
 
2.1.2 Interview guides 
The concepts and categories we are going to use in the coding of our empirical data are 
all based on Habermas’ theory of communicative action. In the interview guide we have 
divided the questions into categories which will help in the analysis to get a better 
framework to operate with and an easier overview in the transcriptions of the 
interviews. We looked at each answer that the interview person gave during the 
interview and related them to indicators that showed the interviewees response within 
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the framework of Habermas’ concepts, which should make us able to conclude on the 
problem formulation.  
 
2.2 Theory 
 
2.2.1 Argumentation for choice of theory 
 
Our research has brought us back and forth between theorists regarding social 
integration. Especially the Danish journalist Ole Hammer and the social scientist Lilli 
Zeuner have supported our understanding of social integration, and added to the 
dimension of integration between minorities and majorities.  
 
We decided to focus on the field of leisure and socialisation in the Danish society, 
which we found represented in ‘foreninger´ being the unique Danish term for volunteer 
dominated organizations, with their objectives focusing on active involvement and 
social activities. The sports arena upholds a complexity in its structure through its 
regulations of the activities through the rigid sports rules, even though the content of it 
is based on fantasy and playfulness. The reason for choosing to investigate social 
integration within an organised sports arena is because of its appeal to us through the 
uniqueness of the Danish organisation culture.  
 
We investigated the network analysis; since we wanted to elaborate on the networks’ 
influence on integration, but found that it was not very useful since it was more to be 
used as a tool than as an actual theory and have a deeper insight, if we had completed 
more interviews. We have investigated human resources and networks where especially 
Pierre Bourdieu came in useful, with social capital and habitus. We found Bourdieu too 
complex later in the process, and with his concepts he also focused on the networks and 
the individual’s resources, and since our focus changed to investigating the learning of 
norms and values, we therefore decided not to use his theory. 
We have come across Lockwood’s presentation with the focus on both social 
integration and system integration, but found that his theories were not very applicable 
Kicking out differences 
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to operationalise, and had too much focus on the system perspective, even though he 
introduced the social integration, which we chose to pick up on.21 
We also elaborated on Parsons’ ideas of the systems´ influence on the integration while 
still taking into account the matter of the lifeworld. Parsons’ concepts were therefore an 
inspiration with its focus on the system, even though there was little focus on the social 
integration, like with Lockwood.  
The symbolic interactionism, expressed through the American pragmatist Mead, 
amongst others, how there was a focus on language and communication, and thereby 
influenced Habermas.22 Durkheim offers the aspect of social solidarity created through a 
shared framework, where his original idea was that the collective framework was 
organised through religion. Both of these theorists have points on the communication 
and language which are important to our case, but none of them offers a satisfactorily 
connection between the main different aspects which in our opinion influence the 
integration – the structures, the actors, and the society. 
Marx provided us with the distinction between the system and the lifeworld and 
put emphasis on the system’s colonization of the lifeworld. This is a thought Weber also 
emphasizes in terms of the consequences of the rationalization, but again neither of 
these two theorists provided a coherent and tangible framework for analysing the social 
integration, since they do not pin point focus on the problem of social integration.  
Beck and Giddens have given us insight in modernity and how the individual 
achieves success in the risk society and develops a self-identity. Giddens presentation of 
arenas in ‘Modernity and Self Identity’(1991) has helped us provide an extra dimension 
to the discussion of how a distinction like a club could present a ideology that possessed 
both psychological and sociological aspects of a club. Therefore we confine our project 
report to Giddens term of arena. The learning lesson we got from Giddens was the 
greater focus on the individual’s effect and understanding on the integration process, 
and the social spheres.  
 
It is the German philosopher Jürgen Habermas and his Theory of Communicative 
Action which we have found most interesting and applicable to our case. In Habermas´ 
theory there is an incorporation of both the structures, and interaction. Even though he 
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does not have a very great focus on the individual actors, he is still the theorist giving 
the most cohesive theoretical framework to explain our case. 
We have yet to experience written materials that reflect on Habermas’ theory in the light 
of social integration in a sports arena. Habermas’ theory is an elaborative presentation 
and argumentation as to how we as human beings can only integrate linguistically and 
what kind of threats and crisis the modern society faces. We found that Habermas’ 
concepts were possible to redefine and translate into a concrete analysis of our problem, 
even though it is a philosophical thought and thereby rather complicated to read, and 
even more to apply to a case study since the terms were open, broad and diffuse. 
Furthermore Habermas covers the different aspects of our problem field very well as 
already mentioned; there is a focus on the interaction taking place between the actors 
within the social arena, and another focus on the role which the structures play within 
the process of integration. Therefore Habermas provided us with a good grounding to 
discuss what aspects we felt also had to be included in order to make a satisfactorily 
analysis of our problem. 
  
In order to be able to analyse in a certain context we chose to include the aspect of how 
the area around our case was structured in order to be able to analyse in a certain 
context. This is produced in relation to the RUC angle of planning, space and resources, 
in order to determine and pay respects to the localities and therefore the frames in which 
the field of research is situated. Hopefully this will prove to be yet another angle to the 
case study of the frameworks of the sports arenas and their impacts on social 
integration.  
 
2.2.2 Theory of communicative action and introduction to 
Habermas 
 
Jürgen Habermas (1929 - ) is a German philosopher and social scientist. His work is 
among others categorized as part of the Frankfurt School and its development of Critical 
Theory. 
 
Habermas´ theory on communicative action is based on two aspects: 
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1. The society’s fundamental structures: lifeworld/system 
 
2. People’s actions: communicative actions/strategic actions  
 
The focus is the distinction between the lifeworld and system and the relation between 
the two.23 His publishing of the Theory of Communicative Action is an entire 
argumentation and dedication to the view and understanding of a system and lifeworld. 
He wanted to study the relation between the two in order to explain the crisis which he 
saw within the lifeworld, referred to as colonisation.  
 
Throughout his career Habermas has occupied himself with critical aspects of techno-
bureaucratic developments and human inter- co-existence; expressed in a more 
theoretical oriented terms: system and lifeworld. Habermas sheds light on, and 
emphasises how social institutions, culture, language, and personalities can be 
supportive in the understanding and use of argumentative dialogue and communication 
in the modern society.  
 
The distinction between lifeworld/system and communicative action/strategic action is 
to be seen only as analytical tools which can be helpful in researching the overall 
society. Hence when discussing lifeworld you are to include communicative action, and 
hence when talking of system you need to discuss strategic action.  
 
2.2.3 Communicative action,lifeworld and social integration 
 
In his description of society Habermas makes a main distinction on how to view it: the 
lifeworld and the system.24 Habermas describes the different characteristics of the two 
components of society and stresses that what is found to be essential in both spheres is 
the kind of action occurring there. Habermas therefore distinguishes between the 
communicative action and strategic action, of where the communicative action is linked 
to the lifeworld and the strategic action is linked to the system. Habermas focuses on 
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interaction as being the linguistic communication between individuals.25 He focuses on 
the semantic dimension and therefore leaves out body language among others in his 
theory. 
 
On one hand Habermas deals with the system and the action linked to it: strategic 
action. This kind of action is oriented towards reaching success and a certain goal. In 
order to achieve success and a certain goal, actors make use of certain means which 
Habermas sees as possible tools which will aid the accomplishment of ones goal. The 
means referred to are money and power. 26  
 
On the other hand communicative action is found. This form of action is concerned with 
reaching understanding. Habermas defines communicative action on the basis of the 
motives for the action; “I shall speak of communicative action whenever the actions of 
the actors involved are coordinated not through egocentric calculations of success but 
through acts of reaching understanding.” 27 In this way the focus on communicative 
action is the actors not being oriented to reaching their own success, but to pursuing 
their own goals in the context of common understandings of the world.28  
On this basis, that the mutual understanding of a situation affects the 
communicative action within a situation and the common understandings become 
essential. Therefore the reproductive processes, which create these common 
understandings, are a core pre-requisite for the communicative action,  or expressed in 
another way: “agreement rest on common convictions” 29 where these common 
convictions are the common background of people, or their common perception of 
society which rest in the lifeworld. By this Habermas states that the common perception 
is found through the reproductive processes.  
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Defining the lifeworld Habermas sees it as “et vidensmæssigt referencesystem, hvis 
strukturelle komponenter er kultur, samfund og personlighed” 30 The lifeworld hereby 
constitutes the background for the communicative action happening within it. The 
framework for the communicative action is created through the components; culture, 
society and personality, which each play a role in creating the framework. Habermas 
sees the culture as the supply of meaning patterns in which it is possible to find 
interpretations of situations. Each if the components are then the specification of the 
stocks of meaning patterns and the hereby following interpretations. The society is the 
regulation of the social groupings through the legitimate patterns which society consists 
of. This creates integration and stability. Identity is created through taking part in the 
processes of understanding and personality is defined as the competences which enable 
people to take part in these processes.31 
  
The communicative action serves the function of, within each structural component of 
the lifeworld, reproducing the component. Meaning that not only does the lifeworld 
produce the framework for communicative action it also reproduces it with what 
Habermas calls the reproductive processes; cultural reproduction within culture, social 
integration within society and socialisation within personality.  
Culture is the basis of knowledge from which we can extract interpretations. The 
cultural reproduction aims to connect new situations to existing ones in the semantic 
dimension. This is done through a continuation of the tradition and a coherence of 
knowledge.32 This is to secure the mutual understanding in order to be able to modify 
and maintain the cultural knowledge and the traditions. Therefore reproduction of 
culture is characterized as something which “under the functional aspect of mutual 
understanding, communicative action serves to transmit and renew cultural 
knowledge”33 What is hereby meant is that the communicative action creates mutual 
understanding and through this there is a continuation and development of the cultural 
knowledge. The way of measuring the cultural reproduction is if the knowledge which 
is perceived as legitimate is rational. If it is not, the existing knowledge is not suitable 
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for covering the understanding of newly emerged situations. 34 If the interpretation 
schemes fail in providing validity of knowledge a crisis may emerge in the form of a 
loss of meaning.35 
In the society component of the lifeworld, communicative action coordinates actions 
and hereby “it serves social integration and the establishment of solidarity”36. The 
social integration found in society has the function of connecting new situations with 
existing situations in the dimension of social space. Hence it coordinates the actions 
through “legitimately regulated interpersonal relations and stabilizes the identity of 
groups to an extent sufficient for everyday practice”37. These two functions can be 
measured by the solidarity among the members. If the social integration fails in 
providing valid knowledge the responding crisis is anomie which may result in conflicts 
resulting from a lack of social solidarity. 
In the last component of society; personality, communicative action has the 
function of socialisation as it “serves the formation of personal identities”38 The 
socialisation process connects new situations to existing ones in the dimension of 
historical time.39 In this way it makes new generations form an identity and a level of 
self-awareness. In relation to the other lifeworld component society, socialisation 
produces the norms by which social integration is obtained. Hence socialisation 
maintains and reproduces “generalized patterns competences for action and sees to it 
that individual life histories are in harmony with collective forms of life.”40 These 
functions are measured in the responsibility of persons, and if the socialisation fails the 
resulting crisis is psychopathologies and situations of alienation.41 
 
The different reproductive processes have an effect on the other reproductive processes 
– the process in one component is the background for a possible process in one of the 
other components.42 In other words the three components are interpenetrating and thus 
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sustain and depend on one another43: The cultural reproduction provides the legitimacy 
of the existing institutions in society, and in personality it provides patterns of 
socialisation for achieving generalised action competences. The social integration 
provides the individual with legitimately regulated memberships of society and also 
with moral obligations. The socialisation gives a possibility to interpret situations and a 
motivation to act in accordance with the norms of society.44  
 
What can be concluded on the background of the account of the three reproductive 
processes is that they form the background for the communicative action. Language is 
the medium “… through which the structures of the lifeworld are reproduced …”45. 
What can also be concluded is that “each reproduction process contributes to 
maintaining all the components of the lifeworld”46, and therefore neither of the 
reproductive processes can flourish alone, but they are all dependent on each other as 
they are each others’ foundation. 
 
2.2.4 The system and system integration  
 
According to Habermas the system is a system of actions in which the actors use 
strategic action.47 The system is organised and coordinated through the institutionalised 
steering media of money and power.48 There is a limitation of the communicative action 
used within the system since the strategic action used by the actors breed a greater use 
of money and power as steering media within the system. This process lessens the need 
for communicative action since they function on the basis of an “…implicit agreement 
on norms, intentions, action goals, and personal motives, and these are not subject to 
communicative reflection and evaluation in the interaction”49 
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The media of money and power are then used to create stability and integration within 
the system. Bureaucracies, political systems and hierarchies coordinate actions based on 
the medium of power, as they can coordinate the actions in relation to the requirements 
put up by the system. In economics the individual’s rational behaviour creates 
integration and stability through the steering medium of money, as the purposive-
rational behaviour creates a rational behaviour towards finding a goal and the means to 
reach that goal, and this can create stability and integration.50  
 
 
2.2.5 Colonisation  
 
Colonisation is the process where the lifeworld’s action medium – the communicative 
action - is being pushed back and taken over by the system’s strategic action. This 
happens when there is a crisis within the lifeworld that cannot be solved through the 
lifeworld’s means, and therefore the system takes over and provides help with its 
organising media; money and power.51 As the systems of money and power become 
more and more complex they increasingly take over space from the communicative 
action in society, and therefore they, according to Habermas, undermine the foundation 
for the social integration.52  
 
In order to present Habermas’ concept of colonisation, in a short and precise manner, a 
few prerequisites requires some elaboration. The lifeworld itself produces the system 
mainly as a supporting means to provide solutions for challenges. This should be 
understood as that the lifeworld and its reproductive processes increases in complexity, 
as human development rapidly grows. In order for humans to coordinate this increase in 
actions, a method of rationalisation takes place, as to coordinate new actions whereby 
the lifeworld is inexperienced and falling short. Thereby the difference between system 
integration and colonisation is that colonisation goes in and takes over the processes and 
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removes the foundation for them, where system integration merely has the function of 
aiding the process. 
These rationalisations, as a solution to some of the lifeworld’s shortcomings, are 
initially necessary for the lifeworld to maintain its existence. However the processes of 
reproduction (culture, society and personality) experience an increase in differentiations 
both between each other and within each component. In terms of effectivity, the 
components are separated and thus the interrelation and interpenetration of the 
reproductive processes are demolished. This results in that the lifeworld is gradually 
becoming weaker being that it is not reproduced and that the communicative action has 
lost its link to the foundation and strong position. The components as such experience a 
differentiation between content and form.53 The norms and principles, which in the 
lifeworld constantly are up for negotiation, are liberated from the original content and 
the principles are made into general and empty structures. Also the lifeworld 
components are changed into a functional specialisation.54 “The reproduction of the 
lifeworld becomes professional and based on knowledge.55  
It is the rationalisation of the lifeworld that makes the path for the increase in the 
complexity of the system. The system cannot develop without a rooting in the lifeworld. 
On the other hand, the lifeworld seeks help to solve problems and crisis through the 
system.   
The system tries to solve problems in the lifeworld through the means of money 
and power. In relation to this we must state that the components start to differentiate 
once mediating media are included. Money and power; has been said to create two 
subsystems, actual markets, in an economic sense, and modern administrations. It is 
within this span that the notion of colonisation takes place due to the fact that the 
lifeworld itself is reduced to a subsystem.56 The creation of verbal consensus, the point 
of the communicative action, is reduced due to the increasing media of money and 
power, which do not require communicative action to function. The consequences are 
that the interactions are made extremely complex and that the lifeworld experiences a 
crisis. It is when this crisis occurs that Habermas points out that a process of 
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colonisation, system taking over the lifeworld, takes place. The outcome of the crisis in 
the lifeworld is reflected in an undermining of solidarity and uncertainty about personal 
identity and belongings since they can only be produced through communicative 
action.57  
It is this core concern, that whereby the system is making the lifeworld more effective 
and professional, it is also undermines the foundation for the lifeworld. This is what 
Habermas points to in his theory.        
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3. Analysis 
 
When making our analysis we first of all redefined Habermas’ theory to make it fit our 
case. After having done that we decided to split up the analysis in groups of related 
concepts. Therefore our analysis is structured around firstly an analytical framework 
providing the foundation for the analysis through a conceptualization of Habermas, a 
discussion on our definition of integration, and a discussion of the physical framework 
within which we conduct our analysis.  
After these prerequisites, our analysis follows, divided into chapters analysing the 
different components. First the different forms of actions are analysed, then the level of 
social integration, the socialisation, the level of system integration and the colonisation 
within the case. This ends up in a conclusion regarding the state of solidarity. 
 
3.1 Analytical framework 
 
The analysis we have decided to break down each of the theoretical components within 
the theory. In this chapter an explanation and argumentation of how we understand and 
transmit the lifeworld component of society will be conducted. 
 
3.1.1 Society definition  
 
In Habermas’ theory the concept of society is presented as one of three reproductive 
processes. The process is developing through regulations of the social groupings and 
through the legitimate patterns which the society is constituted upon. Society works as a 
process creating social integration through being a legitimate system regulating and 
adjusting the individuals’ memberships of the different social groups in the society, 
hereby creating solidarity. 
 
Our focus is to narrow down the process of social integration between minorities and 
majorities, within the organised sports arena, and therefore our theoretical framework 
and operationalisation have led us to find aspects within the arena to represent this 
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component. The outcome has been to view the sports club as the societal component. A 
problem when defining the club as the society is that within the club there is not a 
reproduction of all the components of society as Habermas is talking about. E.g. within 
the club there is not a reproduction of the materialistic sphere within the club, since it is 
mainly concerned with leisure time. This taken into account we will still use society to 
describe the club since there within the club is both a system and a lifeworld. Habermas 
elaborates on the term of society by stating that it is a legitimate system, whose process 
results in solidarity, and reflecting on this, we will use the concept of society as a shell 
or a background upon which the process of integration is taking place. 
 
3.1.2 Integration discussion 
 
Pointing to a definition of integration is a rather complicated task due to the amount of 
different definitions. We have tried to reach a definition of integration with inspiration 
from the definitions we have been acquainted with so far. 
 
A recent report from the Ministry of Immigration points out that social integration is a 
mutual process, which indicates that the majority and the minority groups ought to 
interact with each other.58  
With Heinemann’s four categories of integration he stresses that the first step 
towards integration is reaching an acceptance of the juridical system. The last step is 
what Heinemann calls cultural integration and is obtained through being familiar with 
the norms, values, language and customs of society. In the same tune, Jerlang and 
Jerlang introduce the fact that there has to be a cultivation of cultural competences to 
create integration, in the areas of; knowledge, behaviour, emotion and a consciousness 
within the meta-cultural area.59  
 
To come up with a fine definition of integration it is necessary to recognise the need for 
assimilation to the overall rules of society. What also needs to be stressed though, is that 
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the integration which comes as the next step is just as essential in creating a full 
integration process. 
Our own definition therefore comes up with the point that being assimilated to 
some overall legal rules is the foundation to be able to interact with others. The system 
therefore creates stability through assimilation and establishes the structures that 
integration can take place under. The cultural integration has the possibility to take 
place being a mutual interaction and exchange of culture between the majority and 
minority. Hereby both the majority and the minority must undergo an exchange process 
of internalised norms and values before you can speak of an integration process. 
 
3.1.3 Conceptualisation 
 
Making some redefinitions of Habermas’ concepts we have chosen to change some of 
his terminology to fit our case as well.  
 
3.1.4 Society concept 
 
The concept of the overall society is in our case the surrounding society, in which we 
have chosen not to elaborate on. The sports club is the society since it is the process 
which regulates each individual’s behaviour. The society consists of the lifeworld and 
the system. The lifeworld is the actions within the club which are based on the reference 
frames developed within the components of personality, society, and culture. When 
referring to the club it is the society and likewise. 
The system is the basic structures of the club. On the top is the board, then comes 
all the administrative persons, the coaches, ITU’s and at last the football players60. The 
system consists of the rules and the regulations which are imposed from both the club 
and football as a game, on the boys’ interaction and communicative action. It lessens 
the need for communicative action through the steering media of money and power. The 
system is exercising its power when making rules regulating the boys’ behaviour. To a 
great extent Kresten represents the system and its actions in our analysis of the case.  
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3.1.5 Models of action 
 
Communicative action consists of verbal conversation; interaction between actors 
through dialogue. The aim of the communicative action is to strive for a common 
understanding between actors. Communicative action lies beyond and secures the three 
lifeworld components; society, personality and culture. Within our case the 
communicative action is all linguistic action taking place between actors in order to 
create a mutual foundation and understanding on some sort of subject. 
A concept which can be seen as somewhere in between, or separated from 
strategic action and communicative action, is non action. Non action is characterised by 
passivity from the actors involved in the case. There is no communicative action or any 
kind of action between the actors. In the relation to FA2000 non action can be found 
when there is no action and merely a case of passivity. This term is a further 
development of Habermas’ theory; we think that it is important to illustrate a further 
comprehensive picture, of what kinds of actions that can take place. It should be read as 
that not acting in a given situation also has an influence, since we think that it is a 
deliberate choice from the actor, and will therefore have a certain outcome. 
Strategic action is found within the framework of the system, it is governed by 
money and power, which controls the actors’ actions. The board of the football society 
controls the money and the power and it decides how to use the money and who to 
support. The strategic action is characterised by the board having a purpose behind its 
strategic actions.   
 
3.1.6 Degrees of integration 
 
Social integration is the reproductive process of society, which takes place in the club. 
Within the society there is an exchange of values and norms between the actors inside 
the sports arena. The social integration and exchange of norms and values is based on a 
verbal process taking place between all actors, which creates a connection in between 
the actors and in this way create solidarity.  
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Passivity is the process of non-actions which is simply created by there not being 
any action taking place and therefore no creation of any outcome. 
Social disintegration is the process of actions leading to chaos in the sports arena, when 
actors are fighting each other; nobody accepts the rules, and there is no respect of the 
authorities. Another process of social disintegration could be if the majority group is 
excluding the minority group of the team. There is no exchange of values and norms 
between the two groups, but instead of a sign of one group isolating another.  
 
3.1.7 Levels of solidarity 
 
Solidarity is the outcome of social integration. The actors in the sports arena support 
each other as they share feelings, opinions, aims, and they have in this way a common 
reference frame.   
Non-solidarity is in between solidarity and anomie, since if the team is 
characterized by non-solidarity, then it consists of only individuals without common 
reference frames, ideas, aims and solidarity. It is mainly a stage of indifference between 
the actors of the team. 
Anomie is created through the process of social disintegration between the players 
on the team, and it shows a decay of social and moral standards. There is no belief in 
the values and norms within the framework of the club, and there is a decay of solidarity 
within the team.   
 
 
3.1.8 Culture 
 
In approaching the aspect of culture as a part of the integration process, it is to be 
viewed with a focus on the two culture components playing the main parts within the 
sports arena: the sports culture and the majority- and minority- culture. The sports 
culture is in our case the whole football culture and the club culture, whereas the 
minority- and majority- culture is the culture and the reference frames that the boys 
bring from their backgrounds. Even though there is this distinction, the Danish culture is 
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also reflected in the club culture, as the Danish players of the club are the majority, 
which is also reflected in the administrative personal of club.  
The minority group on the team are the DEBs, as there is only 3-4 DEB players 
on the team at the moment. By looking at the two main cultures which we assume 
provide the boys with a stock of meaning patterns, this leads on to the investigation of if 
the boys from the team actually feel that they use this stock of meaning pattern that the 
culture provides when interacting, and if it matters which culture you are from within 
the framework of the sports culture. The cultural background exists as reference points 
by which each actor link new experiences, mostly without any awareness to these 
reference frames.    
 
 
3.1.9 Socialisation  
 
Socialisation produces the norms by which social integration is obtained. This should be 
understood as that socialisation maintains and reproduces the stocks of meaning 
patterns. It is through the socialisation process that actors internalise norms, acquire 
values, and learn how to perform their social roles.  
In our interviews we go in and take a closer look closer at where and how the 
interview persons are going through a socialisation process.   
 
3.1.10 Degrees of system integration 
 
System integration is in the case defined as when the club interferes with the processes 
of the lifeworld. The club’s administrative department is a mix of the three institutions, 
bureaucracy, political system, and hierarchy. It coordinates the action of the members 
through the power and authority it has by being elected. The amount of money within 
the club determines the amount of activities possible to do for the members. In this way 
the amount of money limits the amount of communicative action need, in that money 
provides the framework for the players’ interaction. The power from the administrative 
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department, and the decisions taken according to the use of power, shapes the physical 
framework for interaction. 
In the case of system instability, it is the administrative part of the club not having 
an overview of the club and not organising the actions within it. The club cannot control 
or solve the problems which are taking place within the context of the football club. The 
actors will maybe loose respect for the club, as well as there might not be any 
acceptance of the rules and norms of the club. 
If the consequence of this system instability is that there is a lack of system, the 
outcome is that there is no organised football club. Without any system, is it merely 
people playing football, but not a club.  
 
3.1.11 Colonisation 
 
Colonisation is the process of making the lifeworld more effective. This process is 
governed by the system. When a crisis arises within the club it is the system which goes 
in and solves the problems through the action of strategic rationality and its media of 
money and power. By not letting the actors solve the crisis themselves, the system takes 
away the possibility for the communicative actions which could have solved the 
problems. The system is through its colonisation mainstreaming all the teams to its 
values and rules, since it imposes its solutions with the media of money and power and 
thereby remove the need for discussions about solutions. 
 
3.1.12 Localities 
 
Our dimension and research process of social integration has been conducted within 
clear delimited physical and social frames. Our physical locality has been limited to 
nationality and community. The capital of Copenhagen and its districts have been the 
centre of our attraction. In the process of focusing and narrowing down, we have chosen 
a specific organic organisation’s role in a specific community, striving to obtain 
Kicking out differences 
 37 
knowledge of the organisation’s interconnectedness with its social environment and the 
multiethnic urban setting.    
 
The aspect of locality was highlighted through conversations with four of the boys from 
the team, and showed that the players came from areas all over Copenhagen.. “Altså de 
fleste bor jo ikke her i Frederiksberg, der er flere der bor ude i Vesterbro, Nørrebro 
derover og så Rødovre og sådan noget..”61 Because of the fact that the players come 
from many different districts it is hard to describe the social environment, hence the  
multivariation of the various districts. 
The four interview persons; Safet, Ibrahim, Viktor and Nikolai, all have some kind 
of connection to Frederiksberg besides the location of their football club. Ibrahim, 
Viktor and Nikolai all live in the districts of Frederiksberg, whereas Safet, who has 
lived most of his life at Frederiksberg, has just moved to Rødovre with his family. Safet 
still attends a school located in the municipality of Frederiksberg.  Even though they all 
have a connection to Frederiksberg is it hard to say that the interview persons come 
from the same kind of social environment. Knowing the actors’ specific backgrounds 
does not matter as much as knowing the social area that the club works within, since we 
attempt to describe the framework for our analysis of social integration. Therefore we 
have chosen to investigate a small limited area surrounding the club62.  
The district of Frederiksberg is characterised by housing a diversity of people from 
different classes of society; from low to elite. The same is to be said about the social 
environment surrounding the club. The social status of the persons who live in the 
streets located in a small radius around the club are from three layers of the Danish 
society: low, middle and high class. This small area around the club is interesting 
because it has such a great diversity in regards to the population residing there. The 
buildings range from rented apartments, cooperative apartments, owned apartments and 
expensive villas. The four different building types are located very close to each other 
and they represent a great diversity within the Danish population.     
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 Appendix B. Interview with Ibrahim, page 5. Translation: ” ..so the majority do not come from 
Frederiksberg there are several who live in Vesterbro, Nørrebro over there and then Rødovre and like 
that”… 
62
 Appendix E, map 1. 
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Streets as Finsensvej, Flintholm Allé and Nils Lorentzens Vej have a high density of 
housing blocks where the main amount of residents have a low income, and according 
to the municipal councillor, Anne Knudsen, the residents of these streets are 
predominately represented in the lower classes of the Danish society. This influences 
the framework for the club to work within, but on the other hand the higher classes 
influence the area as well63. Therefore the main conclusion is that the area around the 
club is very diverse, and can therefore not be characterised one-sided.   
 
The club has two kinds of resources: material and social resources. It is through money 
that the club funds the material resources. The social resources within the club is 
characterised by the voluntary people connected to the club.  
It is the club’s responsibility to plan and organise the activities within the club. In 
this way they provide the planning for the actions to be able to take place within the 
club, and it does so, on the basis of the resources it consists of.  
 
The club’s administrative department is a mix of the three institutions bureaucracy, 
political system and hierarchy. The bureaucracy expresses itself through the club’s 
official set of common rules and objects. The political system consists of an executive 
committee, where seven elected members sit. The members are respectively an 
executive chairman, deputy chairman, treasurer, secretary, youth chairman, senior 
chairman, greybeard (chairman of the department of the players of +33 years) chairman 
and a substitute. It coordinates the actions of the members through the power and 
authority it has by being elected. 
The board gets elected at the annual general meeting through a vote. The general 
meeting is the highest authority of the political system, and it is in the same way the top 
of the hierarchy within the sports club. Each member of the executive committee has 
tasks and responsibilities to fulfil. The hierarchy within the board starts with the 
executive chairman and goes chronologically down.64 
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 Information concerning the social environment in this area is found through talks with the staff, 
especially Anne Knudsen, at Frederiksberg Rådhus and at Danmarks Statestik homepage- www.dst.dk  
64
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The structure of the club further down the line is divided into different departments; 
youth, youth-senior, senior and greybeard. There is a division of roles and tasks within 
each department.  
A special thing with FA2000 is that it has also hired a development chief and a 
development consultant, whose job is to develop and please the football talents of the 
club, through the ITU-function.65  
The coaches are selected by the board, or other administrative persons within the 
club. In the bottom of the hierarchy are all the players. It is hereby the board who 
controls and regulates the entire club through its legitimate system.  
 
To conclude it is possible to say that the area which surrounds the club, and therefore 
constitute the framework which it works within, is very diverse and so are the boys’ 
backgrounds. When the club is arranging the framework for the sports to take place 
within, it is organising the resources it has, through the system it consists of. This is 
done through its structure of being a political system, a bureaucracy and a hierarchy at 
the same time. 
 
3.1 Analysis 
 
3.2.1 Communicative action 
 
”I: Om du ved hvilken religion dine holdkammerater har? Hvordan har du fundet ud af 
det? IP: Det er jo noget vi snakker om... Det kan jo blive nævnt... f.eks. så var vi nede 
på pizzariaet og jeg skulle have en nummer to med skinke, altså en skinkepizza, og så 
spurgte jeg Safat om vi skulle dele? Og så sagde han ”Nej, jeg er muslim”. Så lærte jeg 
det på den måde.”66 
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 Appendix D. ITU=Intern Talent Udvikling (Internal Talent Development) 
66
 Appendix B. Nikolai’s interview. P 10. Translation: ”I: Do you know what religion your team mates 
have? How did you find out about that? 
IP: That is something we talk about… It can be mentioned … for example we were down at the pizza 
place and I wanted a number two with ham, that’s a ham pizza, and then I asked Safat if he wanted to 
share. And then he said: “No, I’m a muslim”, and then I learned it that way”. 
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This scenario illustrates how an everyday event, such as ordering pizza, can turn into the 
catalyst for learning new information about ones team mates. The dialogue is structured 
around an exchange of knowledge, and an action towards reaching understanding. The 
knowledge obtained is rooted in the already existing knowledge that the actors have 
about each other. This is in accordance with the fact that the boy Nikolai understands 
the implication that if Safet is a Muslim he does not eat pork. In this way the boys use 
their cultural knowledge to deduct new knowledge from the obtained information. 
 Our definition of Habermas’ concept of communicative action emphasises it being 
a verbal dialogue where the action is focused towards reaching understanding. The 
communicative action is rooted in the reproductive processes, like it is illustrated in the 
case, but at the same time it is also the communicative action which serves the function 
of securing the components of society and the reproductive processes. 
 
Looking at our case and the degree to which communicative action is used, all of the 
actors we interviewed found that there was a great degree of communicative action 
within the team, and between the team and the system. Within the team the actors talk 
to each other about their lives and thereby form their lifeworld through their telling 
stories about their everyday life.67. The subjects vary from their private lives and on to 
the matter of football, and can for example be illustrated with the statement of their 
discussion of; ”om der var nogle ting vi skulle have gjort bedre,”68 in relation to a 
match.  
 
A lot of the actors express that they find that a lack of communication or cooperation 
leads to conflicts. Therefore they prefer to discuss some of the issues that they have in 
time, even though not everything is discussed, e.g. the welcoming of new actors, and an 
issues such as this, is left to the individual actor to decide upon a solution. Some of the 
actors emphasise that there ought to be a positive attitude towards each other and a 
positive language, which can lead the way to more openness within the team, that can 
be the background for communicative action, and solidarity. This is also a rule from the 
                                                 
67
 Appendix B.  
68
 Appendix B. Ibrahim’s interview, P.6. Translation: “If there were some things that we could have done 
in a better way.” 
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club in that they say that ”der er det helt klart vi vil ikke have at folk ikke taler pænt til 
hinanden”69, and they are ready to exclude people if they do not use a proper tone. The 
club thereby constitutes and enforces the rules for the language, under which the 
communicative action takes place. 
These rules are applied to all parts of the club, both the actors and the 
implementer. The general attitude towards the use of communicative action is in use 
from both the team and the implementer. ”Der kan godt være nogle som kritiserer det 
[trænerens spillestil], men hvis Jens får tid til at forklare det og det gør han, så er folk 
også åbne overfor det. Men han spørger også os mht. til træningstider,”70 and in this 
way the coach enters into a communicative dialogue with the boys. 
 
3.2.2 Non-action 
 
”I: ... Prøver i at opbygge en holdånd fra klubbens side...?IP: ... Det vil vi meget gerne, 
vi vil gerne have nogen der sørger for arrangementer nogen der sørger for grill aftener 
… så løber vi rundt hele tiden og til sidst ved vi ikke hvorfor vi løber så løber vi bare. 
Det skal vi passe på med, at vi gør for meget selv så hellere undvære et arrangement for 
vi gider ikke gøre et arrangement halvt.”71 
 
The club arranges several social events, but as it appears from the example they do not 
have the necessary resources to complete this in a satisfactory way. In this way the fact 
that the club doesn’t do anything, it is doing a non-action which does not increase the 
solidarity and maybe it leads to non-solidarity. Non-solidarity is when there is not 
support from one person to another, which could be because they do not share, feelings, 
opinions or aims as they might not have a common reference frame. It is important to 
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 Appendix B. Kresten’s interview, p.12. Translation: “then it definitely is that we do not want people not 
to speak nicely to each other.” 
70
 Appendix B. Nikolai’s interview, p 5. Translation: “there might be some criticising it [the coach’s style 
of playing] , but if Jens(the implementer) gets the time to explain it, and he does, then people are open 
towards it. But he also asks us in regards to practice hours…” 
71
 Appendix B. Kresten’s interview. P. 17. Translation: “I:… Does the club try to build up a team 
spirit…? IP: We would really like, we would really like somebody to take care of some barbeque nights 
… So we run around all the time and in the end we don’t know why we are running. We have to take care 
with that, that we do too much ourselves, then rather miss an event, because we don’t want to do an event 
incomplete” 
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emphasise that non-solidarity is not the same as anomie as there is not a decay of the 
norms of the society, but there is rather just a tendency not to form cohesion. 
 
Within the club it is hard to identify the non-actions which lead to non-solidarity as we 
can not estimate what actions they have not carried out. From what Kresten says it is 
possible to deduct that they do not have the resources for all the activities they want to 
carry out. This can be seen as non-actions, which does lead to non-solidarity as they do 
not destroy any norms, but it is to be stressed that they do not create solidarity. 
What can be seen as a non-action is the club’s decision not to have any organised 
meetings with the coaches. They do have contact with them through the ITU, through 
emails and other electronic equipment, but they do not have any organised meetings.72 
This is a choice that the club has taken to perform a non-action, which may results in 
non-solidarity. 
 
3.2.3 Strategic action 
 
”I: Du snakker selv lidt om det her med eliten. Hvordan forholder i jer som klub til elite 
og talenter?IP: ... der kommer noget elite satsning og det er også helt klart en strategi 
vi gør nu i forbindelse med den træner vi har ansat oppe i drenge afdelingen han skal 
ned og have 96’erne til næste år fordi han har så mange kvaliteter som person, 
uddannet pædagog og har taget alt hvad der kan tages af træner kurser. Kan tale til høj 
og lav og til drengene, TIL drengene ikke om drengene ikke hen over hovedet på 
drengene han taler med drengene. Han er en dyr mand og så har vi valgt at sige oppe i 
hovedbestyrelsen så satser vi nogle penge på ham.”73 
 
The club has a clear strategy in their choice of the implementer. Since they find the year 
of 1996 to be a strong one, they have chosen to focus on this year. By finding an 
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 Appendix B. Kresten’s interview. P. 6 
73
 Appendix B. Kresten’s interview. P. 16. Translation: “I: You talk about this subject of the elite. How do 
you as a club relate to the elite and the talents? IP: …there will be some focus on the elite, and it is a 
clear strategy we apply now with the coach that we have hired to the boys’ department. He is going to 
work with the 96’ies next year because he has so many personal qualities; he is an educated pedagogue 
and has taken all kinds of coach courses. He can speak to high and low. TO the boys, not about the boys, 
not above the boys; he speaks with the boys. He is an expensive man, and we have decided in the central 
board that we will put some money on him.” 
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implementer which has a very educational angle in teaching the actors football, they 
focus on this year, and on teaching them their roles. This way the club focuses on 
picking a implementer which has very good communicative skills, as he can talk with 
the actors instead of talking down to them, and can hereby provide the actors with a 
good sense of communicative action. The way that the club attracts this coach on 
though, is through strategic action, as they through the medium of money fulfil their 
goal within sports for the actors.  
 
The definition of the strategic action is illustrated in this example as an action which 
through the media of either money or power is oriented towards creating stability or 
integration within the system. Hereby the system has the function of aiding the 
processes within the lifeworld. This concept also implies there being a rational 
determination of in what way the goal set can best be fulfilled. 
 
Within the club the function of the strategic action is to “have lidt organisation på 
holdene”74. The club carries out its functions of creating an organised arena to play 
sports within through the strategic action, as money and power is used in relation to 
controlling different aspects. The club imposes its values on its members through 
power, which is illustrated in the blue thread made so that “vi kan få nogle 
retningslinier”75. When having a problem the club decides that they want to solve it and 
therefore; ”så sætter vi os og det skal vi have rettet på og det her gider vi ikke høre 
på,”76 and this function is carried out through the power of the club and the 
implementer, over the club members. The power that the club exercises is also done 
through the medium of money, as “hvis de ikke betaler deres kontingent så kan vi 
spærre dem så de ikke kan få lov at spille for FB”77. In this way the clubs coordinate 
their actions with the other clubs and exercise a broader range of power by excluding 
people. Thereby the point of the strategic action being that there is a thought behind the 
social activities that the club arranges for the teams. 
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 Appendix B. Kresten’s interview, p 4. Translation: ”to organise the teams a bit.” 
75
 Appendix B. Kresten’s interview. P. 8. Translation: ”that we can get some guidelines” 
76
 Appendix B. Kresten’s interview. P. 7. Translation: ”then we sit down, and we need to fix this, and we 
don’t want to hear this any longer.” 
77
 Appendix B. Kresten’s interview. P. 4. Translation: ”If they do not pay their subscription then we can 
block them and they are not allowed to play in FB.” FB is the neighbour club to FA2000. 
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3.2.4 Part conclusion 
 
The communicative action is important for the boys and they emphasise this. There is 
both a great level of communicative action amongst the boys, but the implementer also 
has an attitude of communicative action towards the actors on the team. 
Within the club there are some tendencies to non-action, but it seems that in general 
these non-actions are based on a limited amount of resources from the club’s side.  
The strategic action is found in the club when it uses power or money to exercise its 
influence on the club as a whole. This is often seen when the club wants to regulate 
behaviour or impose its values on the members of the club. 
 
3.2.5 Social integration 
 
”IP: Jeg synes sådan, at jeg bliver glad når der er et fællesskab. Og vi er sammen om 
tingene, det er jo selvfølgelig ikke altid, at vi er det men for det meste så, er vi jo 
sammen om tingene, der er det... Jeg ved det ikke jeg kan bare godt lide at folk står 
sammen om det og  kæmper for hinanden og sådan noget.… Observant: Men hvordan 
skaber i så det her fællesskab? Kommer det af sig selv? IP: Nej, det skaber man ved at 
være fælles om, altså f.eks. ved træning og til fælles straffe eller sådan noget lejresjov 
en gang i mellem, hvor at alle får et eller andet.”78 
 
The solidarity feeling, which is the result of social integration, is, as illustrated in the 
above quote, highly appreciated by the actors. It increases the sense of belonging and 
the actors seem to find that the football team perform better if they also have a greater 
degree of cohesion. However it is important to point out that the sense of community 
craves interaction to develop, whether it is having common rituals, going on fieldtrips or 
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 Appendix B, Nikolai´s interview, p. 17. Translation: “IP: I sense that I become happy when there is a 
unity. Ehm and we are in it together, that is of course not always the case, but generally we share a joint 
effort… I don’t know, I just like when people are in it together and they fight for one another and stuff like 
that…. Observer: But how do you reach this community? Does it appear on its own? IP: No, you reach it 
by sharing, e.g. at practice and collective punishment or some camp-thing once in a while where there is 
something in it for everybody.” 
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the team receiving a collective punishment. In relation to this, one can argue that 
gatherings on regular basis i.e. the boys seeing each other three times a week or 
participating in other activities, shape the foundation for cohesion between the actors. 
Relating to our conceptualisation of social integration it is seen as the process taking 
place within the society as a football club in terms of the processes that create solidarity 
and bring the actors closer to understanding each other. This cohesive feeling is 
developed through communicative interaction between the actors. 
  
The society is aware of this tendency of solidarity being created through practical 
activities and common understandings, and they thus provide the economical pillar for 
interaction, under which communicative action has good chances of growing. The 
system and its actors realize the member of the club should be characterised by more 
than just their abilities within football, and therefore they arrange, “noget socialt; få 
nogle sociale ture og få banket truppen sammen socialt så det ikke kun er fodbold.”79  
         The system finds that the social activities are often arranged on the team-level or 
otherwise it is the implementer’s responsibility to improve the level of social integration 
within the team. In relation to this the club provides the framework, and do arrange 
common activities for all members of the society, or major activities like long-distance 
trips. The general attitude within the club is that often the social integration grows when 
the players know each other.   
The club practises a philosophy of social responsibility  amongst others by 
supporting less fortunate players economically as ”fordi du ingen penge har så er det 
ikke ensbetydende med at så kan du ikke komme med på ture. For du har også brug for 
noget socialt og fordi din mor og far ingen penge har skal det ikke gå ud over 
dig.”80and in this way they create a broader solidarity within the team, since all players 
get to participate. In general the club tries to create good social integration within the 
teams by praising good behaviour and inviting to social activities within the teams. 
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 Appendix B, KL´s interview, p. 11. Translation: ”to do something social to arrange some social trips 
and unify the team socially so that it´s not only about soccer.” 
80
 Appendix B, KL´s interview, p. 14. Translation: “because you don’t have any money then it doesn’t 
mean that you can’t go on trips. Because you also need some social activities and because your mother 
and father don’t have any money it should not inflict on you.” 
Kicking out differences 
 46 
All our interviewees express the view that social integration is good for them 
individually and important for the team in general. They put an emphasis on having 
social events together and having friendships within the team. It is important for them to 
have a good team spirit and therefore the team; “skal være tømret sammen”81 There are 
certain rituals within the team, and even though they are not unique for the team, but 
more of a general sign within the sports culture, they result in a sense of solidarity. 
Besides the social activities taking place within the team there is also a notion that; 
”kollektiv afstraffelse… giver lidt bedre sammenhold.82 The fact that the team in general 
accepts collective punishment and turn it into a positive function in the way that it 
brings them closer together is a sign of strong social integration.  
Another indicator that the social integration within the team is strong is that when some 
of the actors are injured or not drafted, they still attend as spectators at the matches and 
participate in social activities with the remaining actors. This shows that there is a great 
extent of solidarity between the actors since they share their common interest beyond 
their personal outcome. So in this way the actors are united on the field, but off the field 
they do have different preferences in relation to friendships. E.g. when talking about the 
teams’ battle cry;” det karakteriserer at man skal stå sammen og at vi er fælles. Men 
det er jo også nede i omklædningsrummet til træning, der sidder vi jo også bare og folk 
snakker med grupper eller hvad man nu siger. Men når vi så skal til kamp og det er 
holdet der gælder, så er man fælles”83. 
 
Habermas talks about social integration within a group of homogenous actors, and our 
problem field covers integration between DEBs and Danes, the transformation of one 
concept to another comes to rest on whether or not the actors put any emphasis into the 
differences in the various cultural backgrounds. If there is no recognition of these 
cultural backgrounds having any influence on the interaction from the actors´ side, it is 
to be concluded that for the actors within the team, these differences do not really 
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 Appendix B, Nikolai´s interview, p. 5. Translation: “It has to be  well-integrated” 
82
 Appendix B, Nikolai´s interview, p. 6. Translation: “Collective punishment… results in a bit better 
team spirit.” 
83
 Appendix B, Nikolai´s interview, p. 15. Translation: “It means that you have to stand together, and that 
we are united. But it is also at practice down in the changing rooms, there we just hang around and 
people talk in groups, or whatever you say. But then when we play a match it is the team that matters and 
then you are united.” 
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matter. Therefore they express that they do not care with “hvad folk er med religion 
eller sådan noget. Det er bare hvordan folk opfører sig”84 
 
Hence it is clear from our empirical material that different cultural, religious etc. 
background does not stand in the way for solidarity and friendships. The important 
thing becomes whether or not you can kick a ball and represent the team in the best 
way, “…til fodbold så er vi alle sammen en del af et hold. Og det tror jeg eller.. At folk 
er rimelig ligeglade med hvad man er ellers eller hvad man laver, hvis bare man gør det 
godt på holdet og sådan noget.”85 Since the common frame of reference is the sports 
culture.  
 
3.2.6 Passivity 
 
“I:… vi ville høre om hvordan du synes nye ideer bliver accepteret på holdet, om de gør 
det eller om det bliver mere sådan ”aj det gider vi ikke”?IP: nej det tror jeg ikke… det 
er fordi…hvad har man en træner til, det er jo ham der kommer med, det er jo klubben 
der ansætter en træner.”86  
 
This quote demonstrates a case of passivity where the actions performed do not lead 
towards solidarity. One accepts other actors’ actions and their course without changing 
them or opposing.  
The quote should be seen in relation to mainly Ibrahim and Viktor’s interview in 
which both boys state that things are fine the way they are, but that they would like if 
e.g. the actors took football more seriously or that the society arranged some more 
activities. The point is that although they can imagine things being in another, maybe 
better way, they do not act upon it or follow their ideas through. It is this acceptance of 
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 Appendix B, Nikolai´s interview, p. 10. Translation: “what religion people are, or anything like that. It 
is just how they behave” 
85
 Appendix B. Nikolai´s interview, p. 13. Translation: “… when playing soccer we are all part of a team. 
And I think that or…people are some what indifferent with what you are or what you do, as long as you 
do well on within the team and stuff like that.” 
86
 Appendix B, Ibrahim´s interview, p.4. Translation: “I: … we wanted to know how you think new ideas 
are accepted within the team, if they are accepted or if it´s more in terms of “no, we don’t want to try 
that”? I.P: no I don’t think so… it´s because…what do you have a coach for, it´s up to him, being that it 
is the club hiring a coach.” 
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a situations course or people’s actions regardless of your wish to change or oppose them 
which is described as passivity. 
 
This section on passivity is closely linked to the concept of non-action. In our definition 
non-action is described as an action having passivity as the process or the outcome of it. 
The passivity is different from social integration and social disintegration as it is no 
actual action, but merely a non-action, which is created by the mode of not doing 
anything. The passive position enforces the given action, when not being acted upon the 
action is reinforced, whether in a negative or positively manner.  
 
3.2.7 Social Disintegration 
 
”… men bliver der for mange og det bliver et problem så bliver der stoppet og så siger 
vi så er der ikke plads til flere fordi så ødelægger det bare holdet i stedet for og så 
ødelægger det vores ry ud af til så taler vi ikke pænt til kampene og dommerne bliver 
svinet til og sådan noget lignende...Vi skal være her alle sammen og det skal forgå på 
en god måde.” 87    
The above quote shows that the society tries to prevent social disintegration and 
eventually chaos by setting up rules for e.g. abuse of vulgar communication, physical 
violence etc. It is obvious that the club has experience with actors which have a 
tendency to eliminate the positive sphere for the remaining actors and have therefore 
been faced sanctions from the club e.g. exclusion. The general attitude towards this in 
the interviews is that it is considered a good aspect to get rid of troublemakers, since 
they pose a threat to the social integration.88 The actors are keen on   discipline and 
order, rather than chaos and disintegration which Nikolai describes as, ”Det ville være 
sådan at folk kom hveranden gang og til kampe så ville vi tabe 0-15, og folk ville bare 
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 Appendix B, KL’s interview, p. 9. Translation: ”…but if there is too many and it becomes a problem 
then it is stopped and we say that there isn’t room for more because then it just ruins the team in stead 
and then that ruins our reputation outwards and then we don’t talk properly at matches and the referees 
are smeared and the like... we should all be able to be here in an affirmative way.” 
88
 See e.g. Safet´s interview page 4 
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løbe rundt og man ville bare stå og bestemme over hvad træneren gør. Eller bare lave 
sjov hele tiden.”89  
The actors are well aware that social disintegration will not improve the 
togetherness; “uden disciplin her i klubben eller på holdet, så ville det jo bare være et 
stort kaos… ”90. For them social disintegration is the result of certain actors, who are 
not capable to follow the rules and norms. This taken into account there seems to be an 
interesting difference in what rules are not to be obeyed. An example goes that there is a 
rule stating, that the balls should be collected after practice, and that everybody should 
help out in doing this - however this rule is not followed. It seems to irritate some of the 
actors who are helping out, but even though this is the case these actors still find that 
there is a team spirit and unification within the team. Therefore one can deduct that 
there is not social disintegration on background of this particular rule not being 
followed.  
 
When using social disintegration it is to be seen as the process which creates anomie. 
Thus it is the opposite process of social integration.  
Our theory leads us to believe that a lack of communicative action results in 
disintegration. In terms of the three reproductive processes within the life world, 
cultural reproduction, social integration, and socialisation they maintain each other and 
thus the lack of or the break down of one reproductive process will lead to deterioration 
in another component. In other words social disintegration is experienced when e.g. the 
socialisation process has not been sufficient and strong enough in providing motivation 
to act according to the rules and norms and, if to stay with the main example, behave 
properly in a football match. 
 
The club is highly focused on acting preventive in creating anomie, since they 
emphasise their values, norms, and rules to a great extent. To a certain degree they use a 
zero-tolerance strategy and the actors are aware of that when creating trouble, ” de vil 
smide dig ud hvis du laver et eller andet; hvis du kommer op at slås med nogle af dine 
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 Appendix B, Nikolai´s interview, p. 8. Translation: “It would be so that people would show up every 
second time and we would loose 0-15 at matches and people would just run around and you would try to 
decide on what the coach should do. Or just joke all the time.” 
90
 Appendix B, Nikolai´s interview, p. 8. Translation: “without discipline here in the club, or on the team, 
then it would just be one big chaos.” 
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holdkammerater eller et eller andet. I: altså, det er så efter din personlige mening, er 
det dårligt eller godt? IP: jeg synes det er meget godt, jeg synes at det er meget godt at 
skille sig af med sådan nogle personer.” 91. By using the strategy of not tolerating 
incompliance with the basic norms of the society – the blue thread – the society secures 
that any actors who can create disintegration are not allowed to be in the society, and 
thus spread the disintegration to others. 
 
3.2.8 Part conclusion 
 
At the junior-boys team in FA2000 there might be some passivity, but it is hard to track 
as we cannot investigate any further into it than what the actors tell us. Throughout a 
deduction of the actors´ behaviour is there some passivity, but not to a very great extent. 
The actors seem to believe that there is a good team spirit and a great amount of 
solidarity between them when they play. They welcome frequent social activities which 
create solidarity and the club puts emphasis on arranging these. Thus to become socially 
integrated participating in the social activities, communicative action is necessary.  
What is apparent from the boys’ point of view is that the cultural and religious 
differences etc. do not influence on their interaction, and their perception of each other. 
In this way our perception of cultural differences having a great influence on the 
interaction between them was not right.  
This said there is a tendency to the formation of groupings within the team, when 
off the field, which may be seen as social disintegration, but apparently it does not 
create a greater amount of social disintegration from the actors´ point of view. From this 
we can conclude that there is a great deal of social integration within the team in terms 
of their team spirit and ability to stick together on the field, “det er sådan at når holdet 
er i modgang og alle samles så er der som om, at alle kæmper endnu mere ...Så det er 
når vi er bagud eller imod eller noget, så prøver folk ligesom og gøre det sammen.”92 
 
                                                 
91
 Appendix B, Safet’s interview, p. 4. Translation: ” they will kick you out if you do something; like if 
you start fighting with some of your team mates or something. I: So in your opinion is it good or bad? IP: 
I think it is pretty good, I think it is good to get rid of people like that.” 
92
 Appendix B, Nikolai´s interview, p. 7. Translation: “when the team is facing difficulties and everyone 
is gathered it seems as if everybody tried even harder… it is when we are down or up against something, 
then people try to make a joint effort.” 
Kicking out differences 
 51 
 
3.2.9 Cultural reproduction 
 
When analyzing the angle of cultural reproduction, one must focus in on the 
interpretations in which each individual conduct in the surroundings spheres. By acting 
in social environments one will transmit personal cultural background as well as renew 
the images and increase ones personal knowledge.  
 
3.2.10 Sports culture 
 
” ... vi plejer som regel at sige der er ingen der er ikke nogen der er større end klubben 
og det er hverken trænere eller spillere…”93  
The quote stresses that you must act in accordance with its rules and values in order to 
have access to it.  
Within the club there seems to be a tendency to feel obliged to educate young 
individuals, who can act and function in society, ”IP: vi skal uddanne nogle 
fodboldspillere men vi skal også uddanne dem som mennesker til at kunne begå sig ude 
på den anden side af græsplænen.”94 The quote clearly points to the fact that it is a 
question of making the actors in the society able to function within a team and take 
what they learn within the club and use it in their social life outside of the sports arena.  
It is through the activities which the club organises that sports culture is secured in 
terms of the exchange of norms and values from the club to the actors. Furthermore the 
culture consists of the elite level but there is still space for breadth in the club. At the 
moment the club focuses on the breadth but has some initiatives by prioritising an elitist 
level to be more important in the future.  
What makes the way of life within sports specific is the universal rules of the 
game, in our case the rules of football. They create a common reference frame within 
which the actors can act and create an identity in terms of the knowledge they acquire.  
 
                                                 
93
 Appendix B, KL’s interview, p. 3. Translation: ” … we usually say that no one is bigger than the club 
and that is both trainers and players…” 
94
 Appendix B, KL’s interview, page 9. Translation: ”IP: … We have to educate some football players but 
we also have to educate them as humans to get on, on the other side of the field.”  
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The Danish sports organisation culture has a great deal of traits which are not found in 
many other countries95. It has been developed throughout the history of Denmark, as 
there after the industrial revolution was a greater focus on leisure, and the function of 
the leisure became more pronounced. “Foreningen har derfor en vigtig social funktion 
og varetager en rolle hvor mennesker socialiserer uden for arbejdsfællesskabet” 96 
Focusing on the case of immigrants and refugees, there are in other countries not the 
same culture of leisure and organisations. Therefore transferring the concepts of leisure 
and sports to DEBs level of participation can create some problems due to 
misunderstandings on what the organisation actually is and what a membership 
implies.97 
In Denmark a sports club is often characterised by being a forum in where there is 
a great deal of organisation. The fact that there is an organisation of the participation in 
sports makes the performance of the sport based on the rules within the organisation. 
The different organisation activities in Denmark are based on the participants paying 
subscription and thereby raising some money for the organisation. Besides that the 
organisation is based on parents participating in the function of the organisation, and 
often the organisation is built up on the basis of volunteer work. What is also evident is 
that the sports club is common and open without restrictions for memberships.98  
“Det at være i en forening og det at være sammen, er en værdi i sig selv” 99 This line of 
thought can create some confusion in relation to DEBs as the outcome of being in the 
organisation does not provide any tangible benefits like power, money or prestige. In 
the same way the fact that an organisation is not part of the welfare system, or the fact 
that the people in the organisation work as volunteer, can result in misunderstandings 
between DEBs and Danes. Being in a sports club creates the possibility to acquire new 
networks, and take part in a community in the public space, without having any 
                                                 
95
 Foreninger fremmer forståelsen. Inddragelse af etniske minoriteter i foreningerne og 
mangfoldighedsledelse. (2004) Chapter 2 
96
 Ibid. P.15 ”The organisation has an important social function and conducts a role where people 
socialise outside of the community of work. 
97
 Foreninger fremmer forståelsen. Inddragelse af etniske minoriteter i foreningerne og 
mangfoldighedsledelse. (2004), p. 18 
98
 Foreninger fremmer forståelsen. Inddragelse af etniske minoriteter i foreningerne og 
mangfoldighedsledelse. (2004), p. 14 
99
 Foreninger fremmer forståelsen. Inddragelse af etniske minoriteter i foreningerne og 
mangfoldighedsledelse. (2004), p. 19 ”To be in an organisation and spending time with others is a value 
in itself.” 
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acquaintances or contacts on forehand.100 These aspect can be seen as especially 
beneficial for DEB’s being that they as new comers or, said in another way, individuals 
who have roots in another society then the Danish, would be introduced to the Danish 
mentality, norms, values etc. and meet ethnic Danes. 
 
3.2.11 Minority culture 
 
The minority culture in our difinition consists of a mix of culture and religion. The 
strongest indicator, in our research, of minority culture is the religious parameter; most 
of the actors who come under our definition are Muslims but come from different parts 
of the Islamic world from Africa to Bosnia.      
Actors who represent the minority culture in the society have parents who both 
are of another ethnic background. The minority culture can change from playing a great 
role on the team to be almost non present, this is illustrated by the quote “Observant: 
Du sagde noget med at det skifter meget med, at der er nogle anden etnisk baggrund på 
holdet? Hvordan kan det være tror du? IP: Det kan være at hvis nu der kommer, at der 
kommer en med en anden etnisk baggrund ind på holdet og så tager nogle venner med 
til træning. Om de så engagere sig i det og virkelig godt vil være med i det, fordi så er 
der er ikke noget problem, at de er der overhovedet. Men når så lige pludselig, det der 
hvor der røg syv ud, så blev det jo et rent dansk hold næsten. Og sådan kan det jo 
skifte.”101 
In this relation the majority’s perception also matters in maintaining the image of 
the minority groupings, which Nikolai illustrates in the following way, “Det er meget 
sjovt f.eks. da vi spillede mod Ishøj, der var ikke andet end Tyrkere på holdet, hverken 
Irakere eller noget som helst og ingen danskere og de snakker kun Tyrkisk....Det var 
                                                 
100
 Foreninger fremmer forståelsen. Inddragelse af etniske minoriteter i foreningerne og 
mangfoldighedsledelse. (2004), p. 19 
101
 Appendix B, Nikolai´s interview, page 10. Translation: ” O: You said that it changes a lot if there are 
any players of other ethnic background on the team? Why is this do you think? IP: It can be if someone 
with other ethnic background comes on to the team and then bring some friends along for training. If they 
then involve and wants to be part of it then it is no problem that they are there. But when all of sudden, 
Then there were when seven of them was thrown out, then it almost became a pure Danish team. And like 
this it can change.”    
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sådan lidt mærkeligt, fordi man kan jo ikke forstår hvad de siger overhovedet og 
dommeren snakkede også Tyrkisk og sådan noget. Så det var lidt underligt”102 
 
3.2.12 Majority culture 
 
The ethnic Danes draw up the majority culture on the team and within the club. The 
majority of people involved in the training of the teams are ethnic Danes as well as the 
administrative personnel are ethnic Danes. In other words FA2000 are dominated and 
governed by a Danish mentality, values and rules which would not be the case if e.g. 
there was a bigger group of DEBs. 
 
3.2.12 Part conclusion 
 
The three cultural components in which we have briefly elaborated on in this short 
chapter, points to the fact that a distinguishing between two social groupings requires a 
well founded and established characteristics. We have in this paper not chosen to 
investigate to what extent there are minorities and majorities within our case being that 
we deliberately seek fact of differences. However we have chosen to draw up the 
general borderlines, between the groups of actors and our findings actually indicates 
they do not play a noticeable role in relation to the sports culture in our society.  
 
3.2.13 Socialisation 
 
” IP: …jeg er jo anfører på holdet, så jeg prøver jo på ligesom at holde lidt styr på det 
hele og sådan noget f.eks. hvis der er nogle der er ved og komme op og toppes...” 103  
 
                                                 
102
 Appendix B, Nikolai´s interview, p. 13. Translation:” It is quiet funny e.g. when we played against 
Ishøj, there where only Turks on the team, no Iraqis or alike neither Danes and they only speak 
Turkish…It was kind of strange, because one could not understand what they say at all and even the 
referee only spoke Turkish and stuff like that. So it was kind of strange”       
 
103
 Appendix B, Nikolai’s interview, p.3. Translation: ” I am the captain on the team, so I try to keep 
everything together like that, for example if someone is getting in a fight or so…” 
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The social roles within the team are important in how the team functions. What is 
interesting in a quote like the above is the way in which the system has some rules 
which the social roles follow as they have to fulfil the expectations to their roles, like 
having to keep control of the actors if you possess the captain role.  
 
When looking at what socialization is within our case, we focus on how the 
socialization creates the personal identities. It is evident that the actors learn to become 
members of the club through different processes. The values of the club are being 
imposed on the actors, and the norms have to be internalized. The actors also learn how 
to perform their social roles within the team This is all done through integration and a 
solidarity feeling on the team, and through the system integration. 
 
Within the team the actor’s social roles are dependent on many factors: among others 
which place within the hierarchy plays an important role. In this case it is also 
noticeable that if an actor is excluded from the club, for example as part of a sanction, 
there can be an experience of being frozen out, as the person’s social role has not been 
fulfilled. As stated in this answer from Ibrahim, who has been expelled from the club 
for one week, due to unacceptable behaviour. “I: Hvis man nu bliver straffet af klubben 
får karantæne eller sådan noget, har det så nogen indflydelse på hvordan i har det 
sammen blandt vennerne på holdet?IP: Ja det synes jeg. Jeg har prøvet det og det synes 
jeg der er meget af, det påvirker en rigtig meget. Og jeg synes ikke det er godt.” 104 
Ibrahim is the only person of the four interviewees, which we have interviewed who 
does not think it is a good idea that the club goes in and ban people for a period, he is 
also the only of them who have tried to be banned by the club. This episode had taken 
place a while ago, and Ibrahim has not been banned since, so this shows a sign of a 
process of socialisation for him.  
 
The actors constitute their own personalities through the process of socialisation, and 
here the values that they learn from the club play an important role. ”Ja man lærer i 
                                                 
104
 Appendix B, Ibrahim’ interview p.6. Translation: “I: If you get punished by the club, gets ban for a 
period or something like that, does it influences the way you feel when you are together among your 
fiends at the team? IP: Yes I think so. I have tried it and I think there are a lot of this and it influences you 
a lot. I do not think it is good.” 
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hvert fald at samarbejde og sådan. Det skal man kunne for at få spillet til at fungere når 
man er ude at spille kampe.”105 The actors express views on that yelling and 
complaining at each other does not solve any problems, but it is instead necessary to 
cooperate. When they learn values like cooperation, and that being hostile does not 
solve any problems, it increases their social and communicative skills.  
 
The club chooses to go in and focus on the positive language. By doing so they raise 
and educate the actors in the context of the language, is a part of the club’s social 
values. The club is concerned with it as they feel they have the obligation to, “træne 
spillere til at blive gode, men vi skal også uddanne dem socialt.”106 In this context the 
club feels that it has the responsibility to educate the members of the club, and the club 
puts a lot emphasis on the implementers´ responsibility to talk an appropriate language 
since the actors should not be demolished when playing football. In this way the 
implementer is one of the mediums through which the club internalizes norms and 
values into the actors. 
 
The club’s social responsibility, and the fact that it focuses on this social responsibility 
found through the socialisation of the actors, can be seen as; “jo flere der kender 
hinanden indenfor fodbold eller håndbold jo flere får vi væk fra gaden og jo bedre er 
det i forbindelse med konflikter”107 There is an emphasis from the club’s side on that 
both the norms and values learnt through the sports can prevent conflicts from arising 
outside of the sports club, but there is also a recognition of the networks created being 
able to prevent conflicts since there is a smaller chance to start fighting with someone 
you know on forehand from e.g. football. 
However there is a limit in the club´s educator role being, ”vi skal ikke være et socialt 
center for psykisk belastede eller hvad man skal sige for unge som ikke klare sig ude i 
samfundet”108 but their main focus is still on ”at vi skal uddanne nogle fodboldspillere 
                                                 
105Appendix B, Ibrahim´s interview. P.7. Translation: ”IP: Yeah, you do learn to cooperate and such. You 
need it to make the playing work when you are playing matches” 
106
 Appendix B, KL’s interview. P 4. Translation: ”raising the players to become good, but we also have 
to educate them socially.” 
107
 Appendix B, KL’s interview, P 9. Translation: ”the more people who know each other through 
football or handball, the more we get away from the street, and the better that is in relation to conflicts.” 
108
 Appendix B, KL’s interview, p. 12. Translation: “we should not be a social centre for mentally 
strained, or what you can call youngsters who do not function in the outer society”. 
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men det ligeså væsentlige er at vi uddanner nogle unge mennesker som kommer ud på 
den anden side og er et fornuftigt talende menneske som kan tale sig ud af problemer… 
ikke slås… slå sig ud af problemer.”109 When the club focuses on the language to such a 
great extent it is to emphasise that the actors that they educate should be able to use 
other means of communication than violence, and especially they should have learnt to 
use communicative action to reach understanding. 
 
3.2.14 Part conclusion 
 
The social roles of the actors depend on the hierarchy within the team. The actors all 
stress the importance of learning to cooperate in a positive and constructive way to 
solve problems. This is also a core value from the club’s side, since they find that they 
have a social responsibility. This social responsibility focuses on the club having to 
teach the actors to be able to function on the basis of communicative action. The norms 
and values of the club are all incorporated into the actors reference frames through 
playing in the club. 
 
3.2.15 System integration 
 
“I: …”den blå tråd” i klubben, hvad gør  i klubben for at spillerne bliver bekendt med 
at  har den?  IP: alle trænere har en bog og en cd-rom… Der blev de alle bekendtgjort 
med at vi har den blå tråd og hvorfor vi har den og hvordan vi gerne vil have det 
gennem klubben… ligesom med superligaen… sådan skulle det helst være ned igennem 
rækkerne så de er bekendt med at vi kører 2-2-4 eller 4-4-2 eller… 4-3-3…” 110   
                                                 
109
 Appendix B, KL’s interview, p. 9. Translation: “we ought to educate some football players but it is 
just as important that we educate some young people who come out on the other side and are rational 
speaking people who can talk their way out of troubles…not fighting…fighting their way out of trouble.”  
110
  Appendix B, interview with Kresten, p. 7. Translation: “The blue thread” in the club, what actions do 
take in order to make the players aware of its existence? IP: All the coaches have a book and a cd-rom… 
they where all made aware of the fact that we have the blue thread and why we have it and how we want 
it to be in the club… like the superliga… that is how it should down through the series so that they are 
aware that we are playing 2-2-4 or 4-4-2 or… 4-3-3…”   
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From the quote we can extract that the club desires a clear streamlined action from its 
members. The club hereby risks eliminating the reason for its members to have 
discussions and creating negotiated consensus on the individual teams, by imposing a 
specific playing style at all the levels of the club. There is no discussion between the 
actors on the chosen strategy, there is only a task to implement, which is formalised and 
passed through from the top of the club to the individual actors, this is happening 
through the club’s power.  
 
Another rational-purposive action, from the decision-makers, that creates an element of 
stability, can be seen through the club’s control of the amount of DEBs;  “I: ...I 
forbindelse med holdene, går i ind og styrer hvor mange af anden etnisk oprindelse der 
kommer på holdene? IP: Ja, det prøver vi for vi har været ude for nogle år siden at der 
kom vi ud for at der kom for mange indvandrere på holdet… og den træner som måske 
ikke var stærk nok til at gå ind og sige det er mig der bestemmer hvor de gik ind og blev 
styrende og det mistede vi faktisk mange spillere på. Både af andre etniske og også af 
danskerne. Fordi så blev der sådan en hård kerne som styrede det hele... Så det slog vi 
ned på…”111  
The interview-person, is explaining how the club has intentions of creating 
stability amongst the actors by using power as the steering medium. The incentive is 
stability in the short run and securing financial income in the long run, while also 
keeping the club’ reputation as to be able to attract new players. 
 
Relating to our case we can see that all the actors who were interviewed on the matter of 
the club creating stability, are pleased with the fact that the society actively uses its 
steering media money and power to create stability and coherence within the society 
and its branches: the respective teams. The point is that there in general is a positive 
view on the systems´ interference with the lifeworld.  
                                                 
111
 Appendix B, interview with Kresten, p. 9 Translation: “ I: I am thinking in connection with the teams, 
do you go in and control how many of another ethnic background that goes on the teams? IP: Yes, it is 
something we try to, because a couple of years ago there came a lot of immigrants on the team… and that 
coach who maybe was not strong enough to go in and say, it is me who is in charge, where they went in 
and became controlling and we lost a lot of players on that account both of other ethnic background but 
also Danes. Because there became this tight little group who controlled everything and if there was 
something you should not understand then there was switched to another language. So this we had to put 
to an end… “ 
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The actors are also comfortable in having stability within the team than actually wanting 
to keep the system out of the sphere of the team. However it has not been possible to 
extract through the interviews whether the actors are aware of another option being an 
increase in the use of communicative. The club and the all the actors are agreeing on 
that it is important with structure and organisation. One actor, Nikolai, states the 
following in interview; ” I: …Du sagde du spillede i FB112 før du skiftede til FA, 
hvorfor skiftede du…? IP:  der var bedre og der var mere organisation og sådan 
noget.”113 Hereby the ability of the club to organize and thereby contradicts the 
framework for social integration becomes decisive for attracting new members.  The 
representative of the system, a board member states that” vi skal have lidt organisation 
på holdene.”114 As illustrated in the above quotation Nikolai has a requirement of 
formal and well organised structures in order for him to choose FA2000, as the place to 
spend his leisure time. This shows that to a certain extent the system does not 
necessarily occupy a negative function in the boys opinion as it solves some of the 
problems that the lifeworld is unable to solve.  
 
Another important indicator in the system analysis is the way the club uses money as an 
incitement for social integration. The club provides money so the actors can participate 
in activities, outside the football game, organised by the club. “I: så klubben er med til 
at skabe...? IP: Ja, den betaler jo halvdelen af hvad det koster.”115  In this way the club 
contrasts the process of social integration by easing the possibility for all actors to 
participate. 
 
Concluding on the above, the actors accept or are simply not aware of the society’s way 
of using the steering media of money and power i.e. system integration. From our 
empirical data we can see that the structures need to be well organised in order to satisfy 
and provide the actors with help and stability in the everyday life within society. The 
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 Frederiksberg Boldklub 
113
 Appendix B, Nikolai´s interview, p. 9 Translation: “I: … You said you played in FB before you went to 
FA, why did you change? IP: … it was better and there was more organisation and so on. 
114
 Appendix B, KL’s interview, p. 4. Translation: “we have to have a bit organisation on the teams” 
115
 Appendix B, interview with Kresten, p. 12 Translation: “ I: So the club is also part of creating…? IP: 
Yes, it pays half of what it costs.” 
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club also has an important task in providing space; both economical and socially, that 
can create integration among the actors in the society.  
 
3.2.16 System instability 
 
”I: Fra klubbens side sådan fælles forståelse, ligger den meget i den blå tråd og i 
træneren… samarbejder bestyrelse og træner, spillerne har en fælles forståelse for 
hvordan vi spiller fodbold sådan her i FA2000? IP: der kommer du igen tilbage til at 
hvis vi kunne bestemme hvad for nogen vi havde ansat så kunne vi også bestemme 
hvordan de skulle træne dem og da vi ikke kan vælge og vrage så får vi et problem så 
det kan man ikke. Vi kan selvfølgelig kun opfordre.”116  
 
The aspect of instability in the structures is illustrated by the fact that the club does not 
have the instruments to have complete control or pick the individuals to such an extent 
that they can provide the level of stability needed in order to have an all embracing 
system integration.  
Several factors can be the reason for instability in the structures, one being when the 
system is unable to use its steering media, power and money. This becomes clear when 
the club is not able to choose its implementers, because they do not have sufficient 
access to a source of implementers. The implementers task is to create a common 
stability in the society by streamlining their actions with the society’s rules therefore 
there is a real threat that people hired by the club as implementers, could create 
instability in the team by not following the systematically desires formulated by the 
board of the club: If the implementers do not follow the values and norms of the club to 
the point this can create instability in the system, from the board’s point of view.  
 
From the actors´ angle the lack of money and supply of materials in the club as well as 
lack of structures is important: “I: ... du sagde du spillede i FB før du skiftede til FA, 
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 Appendix B, interview with Kresten, p. 12 Translation: “I: From the clubs perspective, common 
understanding does that lay in the blue thread and in the trainer… The co-operation board and trainer, 
players have a common understanding of how football is played in FA2000? IP: Then you return to if we 
could decide our selves what kind we have employed we would also be able to control how they should 
train and since we cannot pick and choose we get a problem, so you cannot. We can of course only 
encourage. 
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hvorfor skiftede du? IP: Nårh men altså ledelsen i FB var ikke specielt god og det var 
også nogle småting som til træning så var der måske ikke bolde nok eller der var ikke, 
vi synes heller ikke trænerne var gode…”117.  
This quote underlines the importance for the society to be able to provide the 
actors with sufficient physical material as well as structure. The fact that there is 
stability within the team and in order to have enough material the society needs have to 
have money. A lack of financial aid can be translated into the fact that you cannot keep 
the organised group of actors and the actors themselves sufficiently satisfied.  A 
possible breakdown in the stability could occur, which leads to instability in the 
structures.  
 
Summing up on the aspect of system instability it is to be said that system integration is 
a part of our case and can to a certain degree be obliging by having a strong level of 
implemented structures, from where you are aware of the short comings in the structures 
and hereby minimising them by implementing new structures.  
 
3.2.17 Lack of system 
 
”I: Hvad mener du sådan om at klubben den kan gå ind og straffe? Er det godt eller 
dårligt? IP: … Fordi uden disciplin her i klubben eller på holdet, så ville det jo bare 
være et stort kaos…”118  
When Nikolai talks about the total chaos he is implying that he is legitimising the 
system’s power, since the system provides the stability he desires. The scenario he 
describes is a crisis situation where by the neighbour club, FB, is unable to uphold its 
legitimacy and if this happens total chaos will occur, no norms or values can be 
imposed or internalised by the actors and the outcome be anomie within the society.  
 
                                                 
117Appendix B, interview with Nicolai, p.4 Translation: “ I will just return to, you said you played in FB 
before you changed to FA, Why did you change? IP: Ohhh the management in FB where not particular 
good and then there were small things like in practice there were maybe not enough balls or there was 
not, and we did not think  the coaches were good…” 
118
 Appendix B, interview with Nikolai, p. 8. Translation: “I: What do you think about the club going in 
and punishing? Is it good or bad? IP: … Because without discipline on the team, then it would all be a 
complete chaos…” 
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This situation where there is no system is not possible in an organised sports club 
because the actors are, in order to be members of the club legitimising the clubs power. 
All the actors in the interviews, who were asked about their feelings towards the aspect 
of the society using power as a medium to control the respective teams, accepted it and 
even supported their statement by saying that it was acceptable with clear sanctions. 
This was even the case for the actors who themselves had personal experiences 
regarding; encounter with sanctions or direct, punishment imposed by the society.119  
 
3.2.18 Colonisation 
 
“I: …hvordan kommunikere i som klub med holdene, her tænker jeg på medier, hvordan 
gør i?  IP:..På træner niveau der bliver det telefoneret eller mailet til bestyrelsen og det 
samme sker så også på bestyrelses niveau.. der ringer vi eller mailer til hinanden så det 
er den måde vi kommunikerer...så kan de forstå beskeden… det er også op til den 
enkelte træner samtidig med den globale verden kan de gå ind og hente alle ting på 
forskellige hjemmesider enten FA’s egen hjemmeside eller KBU’s..”120  
In the quote above an example of how the process of making the lines of 
communication more effective is taking place. KL121 implicitly expresses how the 
communicative interaction is reduced to either phone calls or the use of electronic 
communication media. In the second part KL explains how it becomes the individual 
actor’s task to seek out the requested information via electronic databases and not 
through a communicative interaction with others. This indicates to a minor degree what 
the concern of Habermas’ theory and our interpretation is concerned about.  When the 
system, in our case the structures of the club, continuously expand its strategic action 
capacity at the expense of the communicative rationality of the life-world.122  
                                                 
119
 Appendix B, Ibrahim´s interview  
120
 Appendix B, KL’s interview, p. 10.  Translation “I: How do you as a club communicate with the teams 
I am thinking in regards of media, how do you approach the matter? IP:… In regards of the level of the 
coaches there are either telephoned or e-mailed to the board and the same also takes place at the board 
level.. There we phone or e-mail each other so that is the way we communicate.. so that they can 
understand the message… it is also up to the individual coach meanwhile the global world they can just 
enter and bring down all the materials on the different homepages either FAs own homepage or KBUs…” 
121
 Kresten Ludvigsen Chair-person of youth board in FA2000 
122
 Andersen, (2000), p.337 
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Before the electronic medium of the Internet came in use, the passing and delivery of 
information was made either through written communication such as letters or through 
verbal communication. In this particular case it can be discussed whether these kinds of 
medias are making the process more effective or is a hindrance that suspends the verbal 
communicative action, since an e-mail might seem like more of an order, than a subject 
up for discussion, however this of course again depends on the content.  
It might also just be a more effective way of communicating. The content of the 
information exchange seems to be of rather factual nature e.g. results, dates for playing 
matches etc. However this effectiveness of the means is a tendency that in our case 
brings out an alarming notice. Habermas states this condition as “the reproduction of 
the lifeworld becomes professional and based of knowledge.123 Knowledge in this case 
in relation to the Internet, where to navigate, and how to reproduce information without 
common mutual understanding with the receiver of the given information.  
Another evidence of the fact that the system are progressing towards colonisation 
of the lifeworld. Illustrated in the following; ”I: Sådan noget som kommunikation 
mellem spillerne er det noget i som klub går ind og prøver at øge?IP:… jamen nu har 
du skype og nu har du internettet du kan sidde og snakke over mms’en og så hvor meget 
de snakker sammen det er igen fodbold, fritidshjem og hygge, skole.”124 KL considers 
how, where and with what means the actors communicate and interact amongst each 
other. His impression is that once the actors are outside the society of FA2000, some of 
the primarily means of communication are electronic media. This again is not 
necessarily a disrupting development however it is clear that the face-to-face interaction 
that needs to be present, according our interpretation of Habermas’ theory125, in order to 
have a discussion is diminishing on the basis of the interview with KL, we can make the 
conclusion that both the administrative actors and the participating actors are often 
communicating through media instead of having a face-to-face dialogue. This fact is not 
necessarily an evidence of colonisation as it could also just be a sign of the fact that the 
                                                 
123
 Habermas 1981/1991-92, vol. 2, p.146-47 
124
 Appendix B, Kresten’s interview p.11.  Translation: “I: In regards of communication between the 
players is that something you as a club involve yourselves in and tries to promote? IP: Well now you got 
Skype (a electronic application which makes phone and video calls possible via the Worldwide Web) and 
now you got the Internet where you can sit and talk across the MMS and then how much they talk 
together it regards football, leisure clubs, fun and school.” 
125
 Andersen (2000), p.330 
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actors are up-to-date with the latest technological developments, but once again, it 
might also show a tendency of less communicative action. 
     
FA2000 clearly has ambitions of improving their current status and position which is 
manifested in their flagship, the male league team. The following statement explicitly 
support this; ”O: Men der er ambitioner om at rykke op? IP: Hvert år der har vi 
simpelthen ambitioner om at vi skal blive bedre. Ambitionen har så gjort i år at Tom 
har sagt at 1. holdet skal ikke selv vaske deres tøj, det er fuldstændigt vanvittigt. Så der 
har vi fået en vaskepige på og en vaskemaskine på som klubben har købt. … deres egne 
omklædningsrum har vi fået trumfet igennem rimelig hurtigt med kodelås på og der 
bliver lavet massage rum... ...så ja der er ambitioner om at vi skal rykke”126. 
As KL states, the objective of the reproduction of the society is striving towards 
improving the overall status in comparison with the surrounding societies. In order to 
achieve success in this objective the structure needs an effective division of tasks. This 
involves both an increase in the material goods and their respective standards as well as 
mentioned above, a standardisation or rational procedures in the task management. This 
should be viewed in contrast to the ad hoc task management. In the light of this given 
information we can conclude that there surely are ambitions within the club and that 
these ambitions require a somewhat formal rational-purposive method of action it might 
enhance the colonisation. Whether this will actually materialise we can only pose 
guesses to or present resource analysis which goes into depth with the subject. However 
our central point is to what extent the signs or actual aspects of colonisation, which is an 
offspring of system integration, interfere with the conditions for the communicative 
action, and the lifeworlds’ three reproductive processes.       
 
 
 
                                                 
126
 Appendix B, KL’s interview p.19  Translation: ”O: But you have ambitions of moving up? IP: We 
have ambitions of becoming better every year. This year the  ambition has resulted in Tom saying that the 
1st team shouldn’t wash their own close, it’s absolutely crazy. So we have gotten a laundry girl and a 
washing machine which the club has bought…we have pushed forward their own changing rooms pretty 
fast with a code-loc and a massage room is being installed ..so yes there’s ambitions of moving (up)” 
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3.2.19 Part conclusion 
 
In relation to the analysis of the system integration and its effects in the general 
structures of the society we conclude that despite strong ambitions and an indulgence in 
new profound technology, most of the actions, including particular decision-making, are 
still conducted in a manner of communications that still supports the reproductive 
processes.     
 
Within the society it seems as if there is a profound trust and belief in the political 
institutions, hence the board, and its sub-committees. Our interviewees all have to some 
extent a clear picture of who the `faces of the club´ are and their areas of responsibility. 
Perhaps due to the strong anchoring of the individual actors into specific groupings 
there are neither an alarming indicator as to loss of personal identity nor belongings. 
The club also seems to be preventive in this area by providing a sense of unification and 
belonging to the club since they provide uniforms and other materials to all actors for a 
small amount of money. In terms of solidarity and interaction between the DEBs and 
Danes, the society seems to draw up a somewhat fair, however sanctioned and 
consequent space, to interact upon. There are expectations of an assimilation process to 
certain aspects however the actor is secured as an individual.  
We conclude in this matter that there in our empirical data and field of 
investigation have there not been any major crisis to point out. Also that the 
colonisation should not necessarily be viewed as a purely negative process however one 
should be aware of tendencies indicating a carelessness within the system of the well-
being of the society and its instrumental tasks. Once structures and functions are 
implemented to an extent where the individual actor loses his background understanding 
of the surrounding behavioural patterns.       
 
3.2.20 Conclusion on analysis 
 
Our analysis highlights several points as well as confirming and falsifying.   
First of all we stress upon the fact that the reproductive processes are somewhat stable 
and well supported, and moreover they are an indispensable background of stocks of 
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meaning patterns, upon which the actors linguistically exchange and negotiate values 
and norms amongst themselves through communicative action.  
 
In relation to the lifeworld and the reproductive processes it is important to point out the 
threat of the system increasing its domain to cover the lifeworld. What the analysis of 
system integration indicated was that even the strategic actions that seem to be 
formalised in a rational-purposive character, were conducted in a communicative 
manner. Also the aspect of strategic action illustrated in the use of money and power are 
present in our case.  
However the emphasis is still on the society having conscious methods to control 
and secure the socialisation of norms and values through the reproductive process. 
There is a tendency for the system to have a rigid and non-negotiable function in 
relation to complying with the rules and regulations of football, which means that it has 
an assimilating effect on the boys’ behaviour in accordance with the rules. 
 
In terms of the system colonising the lifeworld it has, in our analysis, become clear that 
no visible crisis is to be identified neither from the actors’ own perspectives nor from 
our somewhat more objective view.   
However there are signs of conflicts of interest within the society and in the long 
run this could possibly develop into either an extreme internalisation of norms and 
rules, and therefore leads to a mechanical, empting of cultural patterns and meaningful 
rituals, and methods of solving tasks. This would remove the foundation for the 
communicative action, and with this colonization possibly create non-solidarity or 
anomie, through either non-action or social disintegration. 
 
The individual actors within the society form and confined themselves to hierarchies, in 
terms of e.g. positions on the field or which role you obtain on the team. It is from these 
different positions that they interact with each other and acquire knowledge about the 
norms and values, the different groupings within the group and the society.  
 
In regards to social integration the actors seem to develop this best on the background of 
social activities. The analysis of our empirical material shows that both the club and the 
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players emphasise the importance of social gatherings and activities besides football. 
They feel that on these gatherings, trips etc. there is room for getting to know each other 
and ttherefore have an exchange of values and norms. The conclusion to this part is that 
social activities which are organized by the club, but not controlled by the system, can 
create solidarity within the team.  
In order for social integration to take place some prerequisites must be in place. 
Mainly there has to be a degree of communicative action, which helps create a common 
frame of reference for the actors. In relation to this it is important that the actors are not 
being passive. Passivity, the process of non-action which, according to our definition, 
can result in non-solidarity or is to some extent present. 
 
From the beginning our focus has been social integration between majority and 
minority. The overall perception was that there is a major distinction between the 
majority and minority groups. However we ended up concluding that there in FA2000 is 
no empirical support for this. Cultural components are disregarded and each actor’s 
focus is on behavioural patterns such as attitude, respect, and skills within football etc.  
 
It is therefore possible to sum up by saying that there is social integration within the 
junior team of FA2000, negotiated from the point of the boys’ social roles within the 
team, and developed upon the foundation of the boys’ common frame of reference, 
being the football. There is no focus on the distinction between minority and majority 
culture, whereas the football and club culture plays a great role creating solidarity 
between the boys. There seems to be no imminent danger of a colonisation taking place, 
even though the club tries to implement its values and norms, and thereby control the 
framework under which the integration is taking place. 
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4. Conclusion 
 
Concluding on the matter of social integration within the sports arena it is through the 
meta-physical structures that the system and its functions impose its values and norms 
on the actors, within the team through conscious strategic action.  
The norms and the values are negotiated and constructed on the background of the 
common sports culture within the team. Through the structures of the club it enhances 
the socialisation process, being that it sets up a framework of values and norms which 
has to be internalised, and thereby a common frame of reference is set up. This is the 
club’s way of controlling the social integration process. 
The club has a pedagogic strategy close to zero-tolerance concerning the actors’ 
behaviour. The actors who do not follow the socialisation rules are facing sanctions and 
sometimes the result is exclusion from the club and thereby the club risks dropping 
several actors on the floor. This will not be the strong boys’, originating from families 
with a higher degree of capacities and resources both social and economical, whom can 
pick up on the rules and follow them. We assume that these actors, who can accept and 
learn from the sanctions, are originated from the middle and high class’ parts of the area 
surrounding the club. For them the strategy is beneficial, since they can stay in the club 
and develop their social skills there, without the interference of less well-behaved 
actors. 
The less fortunate boys statistically, with weaker backgrounds, who find it hard to 
fit in, risk being excluded from the club, and thereby not receiving the socialisation 
factor which the club provides and which might be an advantage for the actor. The 
actors within the club seem to find that the socialisation, which they receive in the club, 
and the system’s rigid rules, are to their advantage since they are afraid of a scenario of 
chaos. The boys do not seem to be able of organising activities on their own through 
communicative action, which might be a result of the increasing amount of organisation 
from the club’s side – the process of colonisation.  
 
The common frame of reference constitutes the foundation for solidarity, and 
furthermore it seems as if amongst the actors the cultural differences do not play a 
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significant role for them to socialise with each other in the sports arena. In this regard it 
is important to emphasise that the actors have a sufficient stock of meaning patterns to 
analyse and handle conflicts and therefore they do not require further background 
knowledge, but can stick to requiring personal knowledge of each other. The 
constitution of a common stock of meaning patterns create solidarity within the case of 
FA2000, team sport can be said to be a well functioning tool for integration.  
 
Kicking out differences 
 70 
5. Literature list 
 
Books 
Eds. Andersen, Heine and Kaspersen, Bo, Lars (2000), Classical and Modern Social 
Theory, 1. Vol. in English, Blackwell Publishers 
 
Olsen Poul, Bitsch, Pedersen, Kaare (2005) Problem oriented project work- a 
workbook, Roskilde University Press, 1.edition. 
 
Eds. Zeuner, Lilli, Bunnage , David, Ottosen, Mai Heide, Christoffersen, Mogens 
Nygaard (1998), Sociologisk teori om social integration, Holbæk Center- Tryk.  
 
Ed. Akademiet for Migrationsstudier i Danmark, (2002), Integrationsforskningen i 
Danmark 1980-2002, Ministeriet for Flygtninge, indvandrere og Integration, Glumsø 
Trykcenter.  
 
Lindholdt Mikkelsen, Claus. (2004) Foreninger fremmer forståelsen. Inddragelse af 
etniske minoriteter i foreningerne og mangfoldighedsledelse.  
 
Brørup, Mogens, Hauge, Lene og Lyager Thomsen, Ulrik (2002) Den ny psykologi 
håndbog,  
 2 udgave, 5. oplag 2002. Gyldendal uddannelse, Dansk ungdoms fællesråd. 
  
A) Habermas, Jürgen, (1996) Teorien om den kommunikative handlen, Ålborg 
Universitets forlag. 
B) Habermas, Jürgen, Theory of communicative action, volume 1, Reason and the 
rationalization of society (1984), volume 2, Lifeworld and the system a critique 
of functionalist reason (1987), Beacon Press. 
 
 
 
Kicking out differences 
 71 
Internet pages 
www.fa2000.dk – www. Fa2000.dk/start/index.htm link to “vedtægter”, read the 2/4 -
2006 
www.fa2000.dk - www. Fa2000.dk/start/index.htm link “den blå tråd”. read  the 2/4- 
2006 
Socialforskningsinstitutet: www.sfi.dk – Danish report about integration: 
http://www.sfi.dk/sw19763.asp, read the 4/5 – 2006 
www.dst.dk- “Danmarks statestik”. Read the 15/5- 06 
www.frederiksberg.dk – the municipality of Frederiksberg homepage. 15/5- 06 
 
Other (e.g. reports and masters) 
 
Andersen, C., Birgitte et al.(2003), Social Integration, 4th semester Project, Roskilde 
University 
 
Åradsson, Rasmus (2000) Perkerklubber- en magisk løsning på integrationsgåden?, 
Specialeserien nr. 1, Copenhagen University. 
 
Aisen, Adam Nussbaum, (2002) Venskabskampe, master thesis, Aarhus University. 
 
Film:  
Title: Pas på nerverne, Danmark 2005, instructed by René Bo Hansen, manuscript by 
René Bo Hansen and Nicolaj Sebaldus, Production by Nordstjernen film og 
Videoproduktion med støtte fra flygtninge det Det Danske Filminstitut et al. Producer 
Bent Erik Krøyer,   
 
 
 
 
 
Kicking out differences 
 72 
6. Appendix 
Se the cd- rom.  
A. Interview guide 
B. Transcripts of interviews 
C. Coding table 
 
D. Thick description 
 
E. Maps 
 
F. FA 2000’ constitution 
 
G. “The blue thread” 
 
